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L 243. Full Brogue with tan 
Sussex twin grip heel 


The greatest advance in industrial footwear 


After three years of development work, the est wearing sole material yet known. The “Light- 


amazing new “Lightweight” Totectors shoe weight” is a triumph of craftsmanship and every 


emerges as the greatest advance ever in the Welfare Officer must make a point of seeing it 


perfection of industrial safety footwear 


} 
Indistinguishable from the normal footwear, / / 
the “Lightweight” is manufactured to B.S.1 
Specification 1870, and ts available in two styles Wy 


the storm welt Oxford Black and the full Brogue 


with tan uppers, Sussex twin grip heel. Both are 





fitted with the famous * Totectors’”’ internal steel 


toc cap, affording first class protection against foot T gs T E C T oO aety 


injuries. And both shoes are of welted construc 





tion and have Dri-ped tull chrome soles, the long 


Send for illustrated brochure of the Complete Totectors range to Dept. P.M 


WILKINS & DENTON LTD - S1-52 WOBURN PLACE - LONDON - WCI 
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Icome Automation (See page 199) 


arenes wenn 


Widely used in factories, 


offices, hospitals, hotels, banks, 
showrooms, schools, institutions etc 


Non-slip finish. Danger of accident from slipping on highly polished 
floors is climinated by the use ofsPoss 

Yes! It’s really economical. Being a liquid 8 P OS Sspreads quick 
ly and very thinly and is dry in 15 minutes, Then the lightest of polishing 
imparts a beautifully rich lustre to the floor. One gallon will cover up to 
two thousand square feet 

Dirt-resisting, damp-resisting. The hard mirror-like sposs 
surface cannot absorb dust or dirt. $P O85 eliminates wet-scrubbing. Its 
remarka resistance to water permits the floor to be cleaned with a damp 
cloth or mop ten to twelve times without impairing the brilliant finish 
Easy to maintain. Damp-mopping and oc asional redressing keeps 
floors beautifully clean and lustrous 

For all floors: Wood, cork, lino, em, thermoplastic tiles, rubber, 
composition, cement, terrazo etc. Available in colours 

In convenient size containers. 5 poss Floor Dressing is avail 
able in |-gallon trial cans and in 5, 10 and 40-gallon drums 


You’d like more information? Aci your secr: 


tary to post this coupon whilst the matter is fresh in your mind 
Full details of sposs Floor Dressings will be sent in return 
Write us if you have any particular floor maintenance problems 


to: Sposs Products Ltd, I 0 Sovereign St, Leeds 


g Please send full details of sposs Floor Dressings 


‘ 
FLOOR DRESSINGS 


eh - thor r ra ff 


/ a 
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this OVERALL is a pleasure 


It’s good to work in a Charles Baker 
overall! And, thanks to being well-cut 
from hard-wearing super washable material, 
its wonderful * tailor-made ” look will last 
the whole life of the overall. There’s a 
choice of poplin, rayon, highest grade satin 
drill and nylon. Deliveries of Charles 


Baker overalls in most cases are by return. 


C.B. EMBROIDERY SERVICE 


THE KAY THE GLOUCESTER 
I la red best quality White satis 


j i 
! NYLON 
\ iT 
hulto 


ent back ide 


|, the style illustrate 


mbroidered on any 


1 above ha 


i fly front over detachable button 
) patch pocket 


Gree Blu ind one breast pocket with divisior 
j } 


4° to 


Over 50 Styles to choose from 


SO Chest 


parles 


Beker 


137-138 TOTTENHAM COURT RD., 
Telephone : EUSton 4721/5 





CHARLES BAKER & CO. LTD. — LONDON’S LEADING OVERALL SPECIALISTS 
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The EVERTAUT 
DAP FILE 


stands on its own! 


EVERTAUT present D.A.P 
the newest, most advanced 
design of office file with the 
most ecor ical and space- 
saving method { storage 


A NEW LATERAL FILING 
SYSTEM with 8 Big 
Features 


Economy of space 
Stands with its 
support 

No major scrapping 
existing equipment 
install 

Adaptable for use any 
where 

Ingenious classification 
and signalling system 
Better visibility 

Better accessibility 
Econom in initia 


D.A.P. Files are 
available in 
Quarto and Fool 
sap sizes with a 
full range of index 
strips and coloured 
slides for clarity 
of identification 
Filestore cabinets 
can be nested to 
gether to any 
height A stand 
fitted with domes 
or castors for 
mobility is also 
available File 
store shelving is 
built uf from 
standard light type 
shelving 


Exclusive any- 

angle visibility. 

The unorthodox design enable 
easily seen in the cabinet at the 
any angle 


Filestore Shelving Units from €8-2°7 
(400 file capacity) 
and Filing Cabinets from €6°0-2 ding tax 


From all main office equipment dealers 


Save space, time, work, money 
with 

D.A.P. FILES and 

FILESTORE 

—LingTeo EQUIPMENT 


Expand upwards instead of sideways 
Send for full details and illustrated leaflet to Dept. U4 
EVERTAUT LIMITED, WALSALL ROAD, 
PERRY BARR, BIRMINGHAM 


r see it , > owr Kingsway 
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MANE F PERSONNEL 
How the American Worker Looks at Automation 
{ ‘ | fre reactiol of { ‘ 
a healthy, construct 
Lesson of Joint Consultation in the Gas Industry 
Win ence has shown tha ; 


fou é 


Work of the Government's Personnel Management Advisers 
{ecour rvice provided by Minist 


Lahou ill firms with personne 
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WELF NING AND HEALTH 


A Summer School for all Management Levels 
Hi f ensure thal i exvecuu 
and how they fit 
\ Home from Home for Apprentices 
Pe , Vanavement 
P i wut of modern vie 
Swedish Welfare for Export to Britain? 
1 Su hie firm Show the 


new branch 1 


Ft ENT PREVENTION 


A Practical Guide to the Factories Acts Broadhurst 
The La uards avainst Fire ar 
Maca ‘ f the mau 


JUIPMEN 


ROO! 
VDI 


hed by Shaw P 
S488) Ad vertine 
S.B.1 (WATerloo 35 
RIBER'S ADDRESS 


resent address as well a 











sStues ABIX—CYCLE STANDS 


LOCKERS A Quarter of a Century's experience in Cycle Stand Manufacture 


Size of Single Unit 
1S High 
12 Wide 
1S Deep 


15 
different 
types 
from which 


| to choose 


Write for Ilustrated catalogues 


ABIX. 


METAL INDUSTRIES, LTO 
Factory Equipment Specialists 
TAYBRIDGE HOUSE, TAYBRIDGE ROAD, BATTERSEA, LONDON, 5.W.1! 














In the highly specialised field of 
eye protection, where nothing 
hut the best is good enough, the 
name of PANORAMA spells 
afety and comfort for workers 
uninterrupted production 
lor Management Because it 
is the most efficient protective 
equipment ever devised 
Because it 1s readily accepted 
and willingly used—both by 
men and women Because 
its range includes the right kind 
of protection for every class 
of work PANORAMA 
SAFETY EQUIPMENT is 
used by leading firms in every 
industry where eye, face and 


head hazards are present 


finest two-piece’, all-p 


The Panorama model illustrated is only one of a range that 
meets every industrial requirement in the field of eye and face 
protection. We were pioneers in the use of ‘Perspex’ and 
the first in this country to produc e one-piece goggles of 
which there is now a wide Panorama range available, including 
the versatile 217 Heavy Duty goggle and the entirely new 
Spectorama ‘Perspex’ spectacle. Specifications of these, as 
well as such special-purpose items as gas welding and furnace 


goggles, anti-dust and chemical goggles, face 


shields and glass fibre safety helmets, will gladly be sent on 
PANORAMA SPELLS SAFETY. 


mspection 


request. Remember 


PANORAMA ....... 


PANORAMETTE the world’s 


urpose goggle 






Scientifically designed—and comprising a tough 
but flexible PVC frame and a thick acetate window 
optically correct of extremely high impact strength 
Equally suitable for men and women, the 
Panoramette enables aH workers to operate in 
absolute safety and comfort and with unimpaired 
vision 

beautifully balanced goggle 


which conforms to the contours of the face and 


\ light-weight, 


easily accommodates all types of spectacles 


{ 


Adequately ventilated yet oil, chemical and 


water resistant the Panoramette has excellent 


insulation and non-irritant properties 


*Window easily removable — with no studs o 
clips to interfere with wide-angle vision. Replace 
ment windows (a big economy) always available 
Frames (according to preference) in crystal-clear 
ivory or dark green; windows in crystal-clear o1 


green anti-glare tints 


PANORAMA EQUIPMENT LTD., Panorama House, 29 36, Seymour Mews, Wigmore St., London, W.!. WELbeck 2871 
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Shepherd’s pia 
and furnished 
this canteen 


HE most successful canteens start with planning 
That's where Shepherd's come in and do just that 
without obligation 


Shepherd's produce a blue print showing the best layout 


for your canteen with specifications of the most suitabl 
types of furniture to fit your most exacting requirements 
Their range is wide and varied 


Shepherd's plan, manufacture and deliver direct to custom 
ers orders, tubular furniture designed for canteens-cum 
recreation rooms, halls and generally where people gather 


This magnificent example of a recent installation at the 
General Electric Co 
where Shepherd's have satisfied 


Call in Shepherd's free advisory service to do the sam 


for you 
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Ltd., Wembley, is just one of many 


M »TATION 


ined 




















AES AEE. Beeld 
Ce ee oe ee 


ee ee ee ee 
« 


ae as 





It R mriicth 4 DLAN ( ‘ I M itt 





PANORAMA EQUIPMENT LTD., Panorama House, 29 36, Seymour Mews, Wigmore St., London, W.!. WELbeck 2871 
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Badly placed lighting 
or too little light... 


Sill eal 


nm 


ie 
#e- 





causes eye-strain and 
lowers efficiency 





The answer is 


BALANCED LIGHTING 


its Mat'tenmne nos ence" designed for the job 


Shell- Mex Ltd 


( for their Southampton Offi ) It stands to reason : you can’t get consistently good work out 
, ‘ : of men who are exposed to any discomfort, however slight. 
Ihe Bowater P Ipel poratl lid : rhe irritating and uring effects of poor lighting whether of 
Powe Samas Accounting Machi lid : too much or too little are now well known. Balanced lighting 
‘ is the permanent remedy; lighting, that is, based on a carefully 
eel Company « | Wa : worked out plan according to the individual characteristics of 
| (merican World Airwar : your premises, and the work to be done 
: rhis is where Philips Lighting Design Service can help you, fre 
De Havilland Aircraft | Ltd : of charge and without obligation. Their expert staff has 
Pearl Assurance ¢ ltd : experience of every kind of industrial lighting requirement, and 
: will be glad to co-operate with your own technicians and 
Widland Bank Ltd A.L.AM : contractors in devising a comprehensive lighting scheme. 
Cornhill Insurance iT : lo call in this service, contact your electrical contractor or 
write direct to Philip 
British- American 1 ( lt 


@ PHILIPS ELECTRICAL LTD 


LIGHTING DIVISION CENTURY HOUSE SHAFTESBURY AVENUE LONDON wcec2 
ght e . e y telept g COVent Garden 33 


Lamps t Equipment, Radio and Television, ‘Philishave’ Dry Shavers, ‘Photoflux’ Flashbulbs, etc 
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NO NEED TO LOOK 
FOR AN ANSWER... 


IT’S RIGHT UNDER YOUR NOSE 
FILM in its many aspects can 
answer vital problems in Industry 
today: a powerful medium which 
‘brings added impact to your train 
ing schemes and quickens the pace 


of production gives new mean 





ing to your safety measures 
strengthens personnel/management 
relations—in fact, can play a major 
role in the running of all branches 


of organisation 


The G.B. Film Library offers the 
widest range of Industrial Training 
films for hire—outstanding films 
dealing with many specific problems 
in Industry. These are all listed in 
the new Industrial Film Catalogue 
available shortly. We shall be 
pleased to put your name on our 


mailing list 


To secure your copy of this import 


ant publication- 


Just ask 
your secretary 
to attach 


this coupon 





to your 
letterhead 
.p —— DP SD OP OOS OSS eseeaesaaeese.——-—_~ ——— ’ 
' 
! TO: G. B. FILM LIBRARY ' 
G. BE. FILM LIBRARY | Prepricsers: RANK PRECISION INDUSTRIES (BAP) LTD. DEPT.PNO/I0/96 | 
PROPRIETOR ! A ee Road, Perivale, Greenford, Middlesex I 
RANK PRE N IN TRIE | | 
BAF TC EPT PM 7 | e Perivale 7486; 9 ! 
AINTREE # PERIVALE ,REENF ” i I 
MiIDOx TELEPHONE. PERIVALE 7481/9 ' P P i 
! pe Ui y ew Indu £ r 
i 
| 
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“An amenity they appreciate” 


Men and women working in industry appreciate the Sketchley Overall Service which ensures their 
protection and smart appearance at work. They, and their employers, look upon it as one of the 
They value a service which supplies, cleans and repairs garments, 
is improved by the adoption of uniform clothing for employees 





most important wellare amenitie 


while the tone of the factory or work 


OVERALL SERVICE 


The Sketchley Overall Service, for a small 
weekly charge, provides new overalls in a wide 








en’s boiler suit 
e@ M 
a range of styles and colours for 
* Men's bib and brace both men and women, cleans 
@ = Men's long coat them weekly, repairs them when 
required, and replaces the overalls 
@ Women’s button overall as they become worn out. 


Please write for details to 


SKETCHLEY LTD ~ Fox Grove + Old Basford + Nottingham + Telephone: 7516I 
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Clearly the best! 
AIRFLOW-FLEX 


do not mist 





‘AIRFLOW-FLEX’ GOGGLES ARE THE BEST FOR YOUR WORKERS 


° 9 
with the shatterproof ‘Celastoid’ tens 


TRADE MAKE 
Because ‘Airflow-Flex’ goggles are light, comfort any spectacles worn inside them) free from fogging 
able and attractive to look at, workers are willing in conditions that would fog ordinary specta 
to put them on and keep them or They do not Airflow-Flex’ goggl are ir | tf i 
restrict vision in any direction and their scicntifi assurance against the risk of {| 


ally designed ventilation system keeps them (and your workmen's cy« 





—E _— - ~ _— 








> , 
f r ae a 
—= _—_— a J a _ 
7, { j A == « / 7H 7 | 
/ 4 
(t/ f 4 f 4 Ve 1 
j \) 4 yj 7 | 
\ 2 — .\ y i }} 
‘ —— ~~ , j 
4 Zs 
FOR ¢ MFOR Bk 
xible « elg ‘ f 
K | I 
e y t t ceive ‘ a 
I " } gb ls 


transpare a 


[Conary 


| ok made by British Celanese I (GB) « 
It is tough, resistant 7 fle f 

| ae Nn gp : MAKERS OF THE ‘SAFE-I" INDUSTRIAL EYE PROTECTION RANGE 

| washable and non-inflammabi: | 

zB ,) " u ens ’ s 
cn 

176 BEDFORD AVENUE S8tovueucsguy BucKs, BN GLAN O 
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When a pension scheme ts 
being consid red 


Vii in 


the name to remember is 


The General Life 


Associated with 


GENERAL ACCIDENT FIRE AND LIFE ASSURANCE CORPORATION LTD 
ROAD TRANSPORT AND GENERAL INSURANCE COMPANY LTD 
SCOTTISH GENERAL INSURANCE COMPANY LTD 
THE ENGLISH INSURANCE COMPANY LTD 


THE GENERAL LIFE ASSURANCE COMPANY 
Established 1837 


52 PALL MALL, LONDON, S.W.I ~- Telephone: TRAfalgar 6701/6 
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Fitting Ulustrated 
halo 


Yow ll be glad its... 





@ Each fitting is the result of the closest collaboration 





between ¢ rpert de signers and lighting engineers 

@ Lach fitting is made to rigid factory standards 
for long arduous service 

. Operating efliciency is guaranteed because the 
control gear and tube s are made within the 
G.E.C. organisation 

@ Consult your contractor for the most suitable 


G.hA filtings. with OSRAM tubes of course 


@ The Gener / ( Lid, Magnet House, Kingsway, London WC? 
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LEMAIREOCEREUS 

DUMORTIERI 
This monster cactus 
from Central Mexico 
grows up to 30 feet high. 
Some two thousand 
needle-like spines clustered 
along the edges of its 
five or six ribs protect 
the plant from 
animals, birds and, 
some experts say, 
the merciless 
rays of the sun. 

* MEN rely on 
|, 

for their protection 
*% Send for illustrated leaflet No, 307 —look for the label 


Manufacturers of 


DONKEY JACKETS, DUFFLE COATS, P.V.C. WATERPROOF CLOTHING, ETC. 
j. E. LESSER & SONS LTD. 
GREEN LANE, HOUNSLOW, MIDDLESEX. HOUNSLOW 7283 (10 lines) 


tlso at LEICESTER and DUNFERMLINI 
186 OCTOBER, 1956 
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er C”g car 
Giblic Lealth 


0 
CPPCOC cage 


aor 
¢ CI Wy gerne 


in FACTORIES - HOSPITALS ~ CLINICS 
SCHOOLS - HOTELS AND OFFICES 


Investment by British industrialists and 





others in modern equipment to safeguard 
the health and welfare of the vast and 
yrowing numbers of workers, has proved 
beyond doubt the wisdom of a policy both 


far seeing and democratic in concept 


The installation of Suggs incinerators 
wherever women employees form part of 


an organisation is plain commonsense 


Our sales and technical staff will be glad 


fo advise and co operate 


s 


She Siggy 
oe ‘ f 
( Spectre erator 


Gas-Fired 


WILLIAM SUGG & CO. LIMITED 


(Incorporating Cowper Penfold & Co. Ltd.) 
T WORKS, REGENCY ST INDON,S W.1 T 
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As you will see our toilet paper 
system is chosen for many large 


concerns. It suits the manage- 





ment’s sense of what is right for 





| the job in these ways. The at Biniey 
cabinet is neat, the paper pure Colliery 
| 
i tissue of high quality. By Pithead 
i lock and key, pilferage is Baths 
i ' 
eliminated. An indicator i The “Onliwon” system is 
i shows when refilling is installed in this fine new 
; a building—and, of course, 
necessary. Each packet con in many others, for we are 
tains approximately 760 sheets, official Contractors to the 
si National Coal Board. 
5 in. by 5? ins. In fact, the 
Onliwon system is most econom- 
| ical as well as perfectly hygienic 









PREVENTS PILFERAGI 
AND WASTE 











| 
and at the factories of :— 66 55 
Aberthaw and Bristol Channel Portland Cement Co. Lid N IWO 
Aberthaw and Rhoose, Glam 
British Sugar Corporation Lid., London, W.1 L 
British United Shoe Machinery Co. Lid., Leicester 
Burnley Borough Council 
Ford Motor Works Co. Lid., Dagenham . 
Hackney Borough Council TOILET PAPER 
Hoover (Washing Machines) Lid., Merthyr Tydfii ry 
Ransome and Mark Bearing Co. Lid., Newark-on 
Trent 
The Metal Box Co. Ltd., London, S.W.19 cabinet system. 
Vauxhall Motors Ltd., Lutor 
The Steel Company + Wales Samples and prices gladly forwarded 
one 
a THE BRITISH PATENT PERFORATED PAPER CO. LTD 
& Dept. PM HACKNEY WICK, LONDON, E.9 Tel: AMHerst 4777 
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Supercraft (Garments) 
Limited 
Ask for full details of the 


smart new Supercraft 
Embroidery service for pocket 
monograms house names 
and titles of rank This 
embroidery is carried out 

our own machines or ur 


y 

VV 

personnel 
appearance 


rhis is something that matters. It 
matters to your staff and it matters to 
your shareholders. For experience shows 
that smartly clothed personnel work 
hand-in-hand with efficient production 


There’s no more certain way to the hearts 
of your staff (especially the ladies !) than 
to supply them with well-cut, smartly 
fitting, neatly tailored overalls and 
overgowns. And all those adjectives put 
together add up only to Supercraft, 

the specialists in industrial fashion 


The success of your concern 1s our 
concern. Let us quote you for fitting 
out your entire organisation the 
Supercratt way 


ALL SUPERCRAFT MATERIALS ARE 
SPUN, WOVEN AND FINISHED IN LANCASHIRE 


— : let 
Ge) b Supercraft 


LABORATORY 
/ 


A | fit you smartly in the scheme 


\ 


| fj 


if not send now to 


SUPERCRAFT (GARMENTS) LIMITED 
Sales Office: 19 STRATFORD ROAD, SHIRLEY, BIRMINGHAM 
Telephone : Shirley 3809 


N D M 
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G.8-Bell ¢ Howell 
MAGNETIC 
PLAYBACK 

ATTACHMENT 

Quite the 


plest 





with a future 


G.B.- Bell ¢ Howell ‘FILMOSOUND’ 


622? 16mm. SOUND PROJECTOR 
you choose your projector, look at these 
essential to the finest standard in 


l6mm. sound projection 


and when 
important features 


« All gear drive without belts to slip or stretch « Sapphire 
inserts on critical parts—increases working life 400°, 
¢ Straight line optical system—no light losses—corner-to- 
corner definition « 2000 ft. capacity, silent and sound 
speeds « Power Rewind « Cool base projection lamp can 
be changed without using gloves « Easily portable and 
simple to operate. 

The G.B.-Bell & Howell **Filmosound’’ Model 622 has 
all these features, and the stringent testing to which each 
VOrkiIng 


free, ser 


part is subjected guarantee unrivalled, trouble 


vice for years to come 


It pays to buy the best—and a quick check will prove to 


you that the best is the G.B.-Bell & Howell Filmosound 
Price with transformer £252.0.0 


ie] 


model °6 


Choose a FILMOSOUND ‘622’... for life 


Write for illustrated leaflet 


RANK PRECISION 


y.41 ER One 


. ' ‘ 


soverwer BEMETES 


ON W.!I MUSEUM 32 
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> imp BORAXO 


(BRAXO) 
ype cleans 
DIRTY HANDS 


Ihe dispenser is made of stecl and 


will stand up to years of use. 


atr il. 


Give Bo 


your iett 


m Executive 


BORAX SORSOLIBATED, LIMITED 


Borax Hous arlisl ‘ Le SW hictoria 9YO/U 


Satisfied users of Boraxo ict 


i h Jub 


ude 
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accidents will happen ae 





Women’s 


COAT 
OVERALLS 


Wrapover Style, in long 





or short sleeve—Florentine 
Drill—Vat Dyed, Sanforized 
Shrunk Well Cut and 
Tailored to B.S.I Specifica 


tion 





~ 
Turquoise — Emerald — Beige — ... but needn't! 


Chestnut Maroon Bottle 
Navy an d White. Also available 

satin Drill, White only 
Keep your men on the job—Stop minor cuts and 
scratches from turning septic. Always keep 
Dalmas waterproof dressings ready for use. They 
keep the cut clean, help it heal, repel water, acid 
and grease. And they’re so s-t-r-e-t-c-h-a-b-l-e, 
too, you can hardly tell you’re wearing one. The 
Dalmas Doctor’s Cabinet contains 180 waterproof 
dressings in eight sizes and shapes plus a one- 
yard spool of Dalmas 


Strapping. Also avail- 
able—Dalmas Petronet - 
Tulle Gras Dressings is 


for burns, Dalmas 


Please quote 
Style No. 410—long sleeves 
Style No. 420 hort sleeves 





Dumbell non - stitch 
Sutures for closing 


ppl SOE" , 
wounds—invaluable in 
any Welfare depart- 
ment. 





e 


Angspe SKELTON INDUSTRIAL ESTATE: 
SALTBURN-BY-THE-SEA YORKS 
3 Telephone: SKELTON 142 


E ; Established 1911 Waterproof first-aid dressings 


hai Sasa é DALMAS LTD., LEICESTER & LONDON. Estd. 1823. 
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FLOOR MAINTENANCE AT YOUR FINGERTIPS 


a 





Free advisory service and 


Demonstrations at your premises 


TRUVOX LIMITED SALE OFFICE iS LYON ROAD HARROW ENGLAND 


elephone Harrow 9282 
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THESE Alke-Dley SLL” 


A 
ANGERS ARE A TREAT __ 












last I can change into dry, uncreased 
lothing when | go home! It’s plain 
ommmon sense to hang rain-soaked ‘togs’ 
ona SIEBER’ Hanger instead of bund- 


ling them into an unventilated, smelly 
locker It saved me from many colds 
ind my clothes are fresh and wear 
hetter The boss, too, must like these 


*SIEBER’ Hangers because they reduce 
ibsentecism and the space he saves is 





Lock i bound to repay the littl money they 
ft Wanger to suit j j ju ost Repair costs? Not on your life, 
ments, fully meeting the New Fa : because this Hanger Equipment is made 








r good and all.” 


ALL—IN—ONE 
HANGER EQUIPMENT 









Permanent Exhibit at Health and entre, London, S.W.1 
Installed in Factories, Office Publi Und king Schools, Hospitals, et Pat. No. 415653 

> D K No. 789558 
Write today for full details of our Free Plannis yervice ae , 


JAMES SIEBER EQUIPMENT CO. LTD., 30, Africa House, Kingsway, London, W.C.2. Tel.: HOL 4531 & 5121 





Race omg ELECTRIC 
SANITARY INCINERATORS 


The answer to a personal problem for factory staff 


G.E.C. Electric Sanitary Incinerators fulfil a definite requirement of female 
stall in the factory. Easy to operate and economical in use, these incinerators 


solve the problem of efficient and hygienic disposal of sanitary wear. 


—— 





f y ope t f t ped This ope hopper and automat al'y controls switching j 
fe pe } itch mechanism for econor operation 
j 
u 
Price £49.15.0 °°" 
TH ENERA ELECTRIC IMPANY LTD., MAGNET HOUSE, KINGSWAY, LONDON, W.C.2 
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PROTECTIVE 
FOOTWEAR 


Write for full details and for our illustrated brochure 


PROTECTIVE FOOTWEAR SERVICE LTD - KINGSWOOD - BRISTOL 
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outhalls 
SANTOWELS 
automatically yours 
When you install Southalls Automati 
Machines for santowels in your cloak 
rooms you provide an ential r 
for your women staff 
‘Two types of machine ar tilable 
white enamel or solid oak. Designed to 
work for 2, 3, or 4 penni t! 
excellent machines will hold two dozen 
towels, are guaranteed for one year and 
are backed by a thorough maintenance 
service 
Three types of Santowel! 
*& Pins-on compressed white cotton 
wool 
*® Blue Star cotton wool style with 
absorbent cellulose centre 
® White Lilac a super-soft soluble san- 
towel. Each towel carton contains two 
safety pins 
For full 
information 
write to:- 
Automatic Dept.B.4., 
SOUTHALLS (Birmingham) Ltd. 
Charford Mills, ) 4) ‘ 
Birmingham 8. =| 
196 
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Hoxaxklore” 


Hexachlorophene’s what 





‘et 
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explaining, “‘ Which makes 


gives our Sternocleanse 






Barrier Cream its unique 
















bactericidal properties,” 
our Oldest Hand was 


it the finest protection of 
all against 


dermatu- <i 


tis |” 
But our 
fy apprentice 


wasn’t going to be 


blinded by science, a * 
not him. 
** Putting on cream’s : 
just girl’s stuff,” he 
said * My = skin’s 

y tough—why, in the 
summer the midges , 


just fall off me in 


a dead faint.’ 
* We can’t all 


= have such a thick 





skin as yours,” our 
Oldest Hand agreed, 
** But them what hasn’t acts 
sensible and takes precautions, my 


” 


litle rhinoceros ! 


QUALITY 


PRODUCTS 


STERNOCLEANSE BARRIER CREAM 


STERNOL LIMITED 


Royal London House, Finsbury Square, London, E.C.2 
Telephone MONarch 3871-5 
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(luermitee Water Boiler 








trys T BOER YOU CAN BUY 


G°P-& Beene eewee &§ SON LTD 





main works. MAYLANDS AVENUE, HEMEL HEMPSTEAD. Telephone: BOXMOOR 4242 
LONDON SHowROOMS.. BELL STREET, LONDON, N.W.1. Telephone: PADDINGTON 8222 
BIRMINGHAM: 12 Whitmore Road. Tel.: Victoria 1615 MANCHESTER: 530 Stretford Road. Tel.: Trafford Park 02868 
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Service and Mr. Sedley 


1 will be 
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totally inadequate, for while current 


ease till be 


1 the pen mn | 


i his meagre pre-war salary as aclerk 


pension schemes require peri ik 
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ome such anomalies—a task best en 
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Realising an Age-old Dream 


How the Ameri 


Looks at 
AUTOMATION 


By DISCUSSION LEADER 


‘We have a picture Discussion Leader 


fron 


powe rful wnions going wmto action on man 


to resist automation but to win for the worke) 


share of the benefits automation can bring to 


mankind.” 4s this article fully sho the 


werker sees in automation not a threat to / 


security but a means of increasing his own living 


standards The new machines are looked upon a 


he is 


/ 


slaves” Even so, aware of the need for 


legislation to control this benevolent juggernaut 


But the crux of the matter is that his approac 


CONSTIFUCTIVE 


HE fact that 
forcibly about automation 
the U.S.A. is that it has already 
arrived. As one spokesman yputs it 
‘In growing number 
industries automation no longer is a ¢ 
ghost that threatens to 
some da‘ It's 
spreading 
Here, new movements 
new ideas spread with a rapidity which 
often startles the more traditionally 
minded European. People like to 


strikes me most imposes conformit 


So thi 
happiest if 


in immer 


th ere 
brimmed hat 
that is the 1 


rockett wept 


an ever ol 


materialise three 


and it 


or tour 


alive bodied station wagon 
automobi« 
teel 
1 al 
| 


omy it 


new fashion body: ten vy 


fe regular 


are fed on demar 


Likewise toda the 


keep up with the latest fashion and itio , ng 


fiercely competitive busine 


PER NINE MANAGEMENT & IN 


among rival firms 
omen 


year 
lor 
nation s 
ago the 
made by all the 


avo babies were 
tervals 


about 


PERSONNEL MANAGEMENT 


& InpusTRiAL EquipMeENT 


tA w ivT AN 


can Worker 


Control room at one of the Dupont Company's 


remote control plants, Waynesboro, Virginia 


mation which olves 
machinery (with or without feed-back 
devices) and automatic materials 
handling which has been applied in 
large industries engaged mass 
production work 
main emphasis | 
control 


ny automat 


on 
In its new form the 
the 
of machinery 
even to the point of changing the 
on which a machine | 
the 
(except 


on automat 


were feeling and regulation 
wearing a large 
the cult (if 
it) of Davy 
youth 


wooden 


job 
working without 
hand 
preparing the 
for machine) I he 
ol created a 
demand for large numbers of machine 
minders for relatively unskilled 
labour to tend the automatic machine 

The form of ith 
automatic controls, eliminates the need 
for much of this labour and replaces it 
with a demand tor more skilled labour 


intervention of human 


of course 1 
the 


automation 


n 
instructions 
older form 
became an all 
and 
now they 
new automation A 
auto 

the 


auto 


cult of 
through 
the 


9 





to build the new electronic devi 
plan their proper use 

Automation 1s also preading 
rapidly to new fields the 
traditional mass production industri 
in the office electron 
taking routine 
different fields. In one case a computer 
doing a variety of banking 
jobs requires Only nine operator 
has replaced SO book-keeper 
machines prepare 
with imsurance premium 
phone bills. A typewriter 
1,800 type characters a second 
about 300 times as fast as a fast 
stenographer A machine is 
developed which turn 
words into written words 

More important perhaps 
mation iS now spreading to the small 
firm and to work which is not on a 
mass production basis. After making 
a recent survey the Wall Street Journal 
concludes that “small plants 
discovered automation cuts costs and 
reeds production Ihe president 
of the 20th Century Manufacturing 
Company (which makes drills and 
reamers in Detroit) declares that 

automation 1s Our salvation It 
has helped us to triple production and 
carve a spot in a highly competitive 
industry This company employs 
only 23 men in a plant with a floor 
space of 14,000 square feet. Chunks 
of steel go in at one end and come out 
as finished drills and reamers The 
president of a firm making equipment 
for automatically feeding parts in 
machines said that they had probably 
old more automatic to shops 
employing less than SOO than to those 


outsice 
computers are 
on jot in widely 
routine 
and 
Similar 
dealing 
and 
turns 


Statement 
tele 
out 


being 


can poken 


auto 


have 


device 


automation 


Current wage negotiations 


COREE EERE RRR eee Eee EER EEE EERE EE EEEE 


are more highly paid 


social responsibility 
after emotionally as well as 
adjustment 


Automation in the United States 


A revolutionary and accelerating process 
already having far-reaching effects on the American worker 


The organised labour movement welcomes 


demand for a share of the increased produc tivity 


Unions are striving to see that new skills 


Some labour leaders are already talking about managements’ 
Workers, 


An Indiana 
manufacturer has 
machinery which 
produces seven miles of fish rod stock 
4 hour When evening comes 
workers zo home and the machines 
all night. The product 
not have to be of this 
however, in order to 
Instructions to a 


employing more than 500 
fish 
installed 


rod stock 
automatic 


‘ ery 
the 
run themselve 

being made doe 
uniform nature 
be automated 
now be changed as 
wish for short-run 
the tape which 
tructions are coded—a new 
new 


machine can 
frequently as you 


iobs by changing on 
the in 
tape means a job 

quoted just a few of the 
of examples to show that 
automation is a revolutionary and 
accelerating process whose new forms 
beginning to have far 
reaching effects the American 
worker. Labour leaders over here 
are preoccupied in trying to formulate 
patterns to deal with the situation now 
and in the next ten years. The organised 
labour movement welcomes the prin 
ciple of automation the new 
machines are seen as “* slaves ’’ which 
can relieve mankind for ever of many 
monotonous and uncreative routine 
jobs just as the first industrial revolu- 
tion banished much back-breaking 
toil. One social research worker 
told me that a research project he was 
just completing into the effects of 
automation in an electrical supply 
plant confirms this point The 
for which the company 
retrained their workers were 

whelmingly approved of — by 
workers They 
monotonous 


| have 
thousands 


are already 
on 


new 
had 
ovel 
the 
their 


less 


jobs 


themselves Saw 


job as less 


ind 


new 


tiring more creative 


whose forms are 


the principle of 


already reflect the workers’ 


or old skills adapted 


say, should be looked 


financially during the period of 


they 


Union boss, Walter Reuther 
** but how are you going to get the 
machines to buy Fords ” 


The Resolution on Automation 
adopted by the 1953 Convention of 
the United Auto Workers, Aircraft 
and Agricultural Implement Workers 
Unions, for example, states that 

properly used, they [the machines 
can advance by many years the 
realisation in America of man’s 
age-old dream of an economy of 
abundance’. The labour movement 
is fully aware, however, of the impli 
cations of that phrase “properly 
used ” Their feelings are neatly 
expressed by a widely quoted exchange 
which took place between Walter 
Reuther, president of the United 
Auto Workers Union, and an official 
of Ford’s automated Cleveland plant 
The official pointed to the machines 
and said to Reuther * How are 
you going to collect union dues from 
these guys?” Reuther replied 
** How are you going to get them to 
buy Fords?’ So the trade unions 
welcome automation but are de 
termined to win their fair share of 
the benefits and to protect the indivi 
dual worker against the many short 
term adverse consequences which 
may result 


The demand for a share in the 
increased productivity 1s already 
reflected in current wage negotiations 
The United Auto Workers Union, for 
example, have agreed with Ford's 
that workers on automated jobs shall 
12 cents an hour more than 
those on non-automated jobs and 
the International Association — of 
Machinists is asking for a 10 per cent 
wages in the California 
1956 aircraft negotiations. There ts 
also a_ general feeling that the 
guaranteed minimum wage (a Federal 
should be Moreover, 


receive 


inerease In 


law) raised 
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job classificatior 
Mar! 
being eliminated o1 


Many new 
created Unions ire 


many traditional 


will also go by the board 


routine jobs 
changed in 
are being 
triving to see that these new jobs 

and that new skills o 
idaptations of old skills are 
highly paid Secondly labour cla 
that automation should 
horter working week and a 
working life. Reuther in his 
a Congressional Committec 
4 day 
with 


are 
content 


jobs 


reclassified 


more 


usher in a 
shortet 
test! 
mony to 
on automation suggests a week 
should soon be possible 
vacations with pay 
and 


school for 


longer! 
an earlier retiring 
age a longer learning period at 


the nation’s youth 


Displaced Workers 


Meanwhile the interests of the dis 
placed workers must be protected 
One of the most effective measures to 
deal with this displacement’ was 
coined by the labour 
here when Ford's signed 
contract with the United 
Workers Union including a form of 
guaranteed annual wage A demand 
for this provision is spreading rapidly 
among trade unions in 
industries, for labour sees it as 
the best safeguards against possibk 
irresponsible management decision 
Managements with this clause 
union contract will be forced to 
the implications that each new 
of machinery holds for its 
force. If management has to pay 
wages to a man for a anyway, it 
will make every effort to use that man 
productively Thus it will 
likely to budget its 
well in advance and to 

programmes for displaced 
workers Some labour thinkers go 
further than — this Management 
have a social responsibility, they say 
and if look is though it 
means that an industry 
hould fresh fields the 
creation of ** ghost should 
be avoided and workers should bk 
helped by the company to 1 ve the 
and he looked 
financially emotionally 
difficult 
ment 


movement over 
last year 


Auto 


automated 
one ot 


in thei 
tudy 
piece 


labour 
year 


services 
be more labour 
force initiate 


retraining 


automation 
for example 
move to 


town 


house 
and 
transition period 
Present seniority rule ire 
in need of modification 
this thinking Sonn 
stipulate that seniority shou 
i plant 
(where 
factories) 


union is Stipulatir va 


contu 


vide or 
the 


and on 


idered on 


wide basis compar 


several 
worker 
back whereby { 


provision 


raht to do a job 
ider of skill. Other 
g to protect their 
g that a clause in 
illow tor umon 
iltation before 
troduced and for 

1 worker becomes 


i contr 
inavemel new 
ichine 
mpensat 
ucture of powerful 
action on many 
automation but 
a full share of 
can 


not t t 


or ti 


raAcTS 


the benefit nh automation 


does not 
feeling of 
really be 
going to get out of 
quoted by 
testimony to 
sub-committee 
pin-point son the factual 
for thi ad ict As a 

aid the 
likely to 
per cent in the 
This will be 
about 34 million 
year, if the 
expand 
improvements 


All this act 


hide a 


howevel 
tirely profound 


ICAaSINESS ca this force 


harnessed or 
control? Some figures 
Walter Reuther his 
the ( ong! ( il 
! bases 
result of 

annual 


increase 


1utomation 
product 

Dy * per 
coming 
capable of d icing 
each 


or more emplo ce 


national econon fails to 


ilong with ip 


in prod ictive el ency 


Growing Labour Force 

At the same time, due to the rise in 
the birth rate, the 

ne ncreasit it the 

6 per 

+} 


than labour force 
annual rate 
cent in the 
rw cconomy will 


million new job 


pportunit i year to absorb 
both the u ise the 
1 the 


{ ‘ ' 
j r 


labour torce 
effects of 


ecognised 


rising 
that 


automation creates new job i 

as displacing old ones Neverthe! 
when the labour look 
the problem in these broader tern 
that it is beginning t& 
State and Federal int 
The problem is seen a 

big for any one industry to tackle a 
and the 
such guarantes 


can only be applied 


movement 


iS Significant 
advocate 
vention 
alone some of 


solve present 


solutions as the 


annual wage 


large firms 


Thus, labour ts 
State will have to 
educating at 
tion in the techniques of the mm 
technology, that national 
ment benefits and retirement pensior 
will have to be more that 
small businesses will have to be give 
financial enable them to bu 
expensive machinery (as they alread 
are to a limited extent) 
Federal, State and local tax 
required which 
consumer 


Suggesting that 
assist industry 
least the coming gen 

unemplo 
generous 


aid to 


and that 
tructur 


j 


are will provide 


expanding purcha 
especially among the millio 
and middle 
will be 


to share in the 


powell 


ot low imcome tamil 


Legislation needed if 
workers are shortened 
work 
automation 
better 
health 
public services, and increased faciliti 


for leisure 


The 
traditionally 
approach to its 
result of the 
bringing 


wealth of 


week and some of the 
find its way int 


better 


should 
hetter 
better 


housing road 


schemes schools, better 


American labour movement ha 
taken a 
problem \ i 


pragmatic 
social changes automation 
is now im at wake the 
British 
this very 
powertul 


yonder ! 


well 
will lead tl 
ement to take 


than ha 


observer may 
pragmatism 
mo rare 


positive political action 


the past 





here Executives Mix 


freel\ 


A Summer School for 


ALL Management Levels 


Summer schools, Lik 


other residential stud 


cours have 


now an acecpted place in industrial training 


programmes. But 


whereas in the past they have largel) 


heen resorved for aspirants to high executive 


a fresh feature the 


pre s/s 


management, where by 


one another the) 


and their roles in it 


N recent years industry has tended 
more and more to draw upon the 
universities as a source of recruits 

for managerial posts. Viewed in this 

light it is perhaps more than a coinc! 

dence that a firm should choose a 

residential university as the setting for 

its annual Summer School for Manage 
ment. It may perhaps be a conscious 
return to this acknowledged “fountain 
head” for the conditions conducive to 
the refresher 
management's function, problems and 
responsibilities. kar removed from 
the busy routine of the factory and 
office, a residential university offers an 
atmosphere of quiet thought and 
study, an ideal atmosphere, in fact 
for a manager to gain a perspective 
view of the firm he serves and his 
place in it 

Kayser Bondor Ltd. found this when 
they staged their first managerial 

summer school at Oxford in 1955 

last year’s success merited a return 

to St. Edmund Hall, the most compact 
and possibly the most charming of all 

Oxford's colleges, and last July with 

attendance of 45 students, 

selected from all managerial 
and “A Survey of Management” as 
its theme, the firm’s 1956 summer 
school was set in motion 

lo see the wood despite the trees 

was how the organisers described the 
school’s purpose—to give all levels of 
management an opportunity of getting 
to know one another, of sharing each 


success of a course in 


an or so) 


levels 


202 


velling lo 


learn to understand the 


school for all le vels of 


know 


firm’ s Structure 


other's problems, and of learning how 
the other departments operate, and, 
all, why they exist. In this 
the complete structure of the 
firm was illustrated student, 
with a clarity and frankness which ts 
impossible to impart on the factory 
floor, or in the many facets of the 
firm's everyday business This was 
achieved primarily by grouping the 
students for a whole week under one 
rool, where they ate, studied and spent 
their leisure hours together The 
object was to help them to mix Treely, 


above 
Way 
to each 





By DAVID JUDGE 





irrespective of industrial rank, to 
promote a free exchange of ideas, and 
to this end one of the “house rules 
was that no student should sit in the 
place twice for The 
possibility that some of the students’ 
initial reticence might the 
formation of private groups within the 
larger group thereby forestalled 
and an esprit de corps established 
instead 

Criticism might 


same meals 


lead to 


Was 


be made that such 
freedom with its encouragement of 
plain speaking, and frequent 
Christian names, might amount to a 
general licence, destroying the disci 
plinary structure indispensable to the 
firm’s efficiency But this would be 
entirely unfounded To illustrate the 


use ol 


point, one of the organisers described 
the incident of a punting excursion on 
the river, when, in the midst of the 
general high spirits, a supervisor 
turned to one of the senior managers 
and remarked: “! may be saying this 
now, but I wouldn't talk to you like 
this back in the factory.” 

A frequently recurring phrase, used 
“henever the aims of the school were 
discussed, was——‘‘attitude of mind” 
and the above incident reflects one of 
these attitudes. The supervisor had 
the right attitude towards her job and 
her position in the firm. She felt 
herself to be a responsible member, 
and as such respected the position and 
responsibility of the manager she was 
addressing. She probably had _ this 
sense of responsibility before, but 
there is no doubt that the incident and 
the school helped to implant it firmly 
in her mind. 

Iwo other attitudes of mind which 
the school undoubtedly created for the 
students were, first, the correct attitude 
towards their fellow workers, recog- 
nising the human side of their natures, 
a feature often obscured during 
business hours, and, secondly, a more 
comprehensive attitude towards the 
firm, seeing it as a team working with 
a common purpose 

If a school ts to have as wide a scope 
as this, there will of course be no 
room on the curriculum for specialised 
and technical study. Specialised train- 
ing is generally best suited to the 
factory floor, and a notable feature of 
the Kayser Bondor programme was the 
absence of any lectures on technical 
subjects. Where a topic tended to 
fall into this category, the speaker 
confined himself to general principles, 
and in all cases the speakers laid their 
subjects before the students in the 
form of points for consideration 

Discussion followed each lecture, 
when the students divided into small 
groups known as “buzz groups”. 
For about five minutes each group ran 
over the points the speaker had raised, 
and put forward questions which had 
occurred to them. In this way both 
minor and major points were sorted 
and compounded into a complete 
question, which, when class resumed, 
was posed by a group representative. 
Another advantage is that the “buzz 
group” method gives an opportunity 
for even the most retiring of the 
students to present his point of view 
There are many people who experience 
embarrassment, often amounting to 
fear, at rising to their feet in the midst 
of an audience and addressing the 
speaker. They may lack confidence, 
they may not feel able to express 
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themselves fully, or their questions 
may seem trivial at the time, and this 
reticence is understandable in an 
audience where a junior manage! 
point of view is stated in full hearing 
of his more experienced superiors 
This in itself could offset all other 
beneficial effects of the course. But 
within a small group, confidence comes 
more easily, discussion ts freer and a 
question 1s answered which might well 
have gone unasked 

This less formal group system 
designed to promote the maximum of 
self-confidence and free expression 
of ideas, was carried right through the 
school’s activities, and perhaps its 
greatest success was noticed each 
evening in the regular hour's dis 
cussion group. After a completely 
free afternoon spent walking, punting 
or on sightseeing tours round the 

. . 7 . > . 

colleges, the students gathered in Kayser Bondor’s 1956 summer school grouped in a corner of the college 
The quiet atr phere of a residential un versity with its aura of study and 
centrate On more specific and detailed applicatic rovides the ideal setting for a managerial refresher course 
problems of supervision and manage Factory noi: 1 bustle are forgotten; only the problems are remembered 
ment One of the group acted a to be placed calmly and earnestly into perspective 


groups of not more than ten to con 


rapporteur, with the task of noting 
each point raised in discussion, and of assume, details of the case which were business machine, and, moreover, h« 
summing up and reporting back after not included in the set study This each depended upon the other for the 
wards to the whole school. Under a may in a sense be reprehensible, but, whoie — firm well-being \ thi 
chairman selected from the senior as a_ characterist of the student's brochure put it One of the advar 
managers present the group con issiduous appr } may, on the tages of being a member of manage 
sidered either a pre-set topic, or a contrar hx ‘ ible no manager ment is that not only do you kno 
fictitious case-study provided by the can he cor tou more of what the Company ts do 
training officer, made real by the The discu groups, like the rest’ but that you know why it do 
inclusion not only of the detailed of the school activiti gave everyone Only the least receptive of studer 
problem that had arisen, but of the in Opportunit yf 
complete record card and progre experience The were thus shown type without a fuller grasp of h 
report of the individual involved lual’s place in the functions and responsibilitic The 
This realistic touch was enough to size of the school is, of cours i! 
spark off as full and as enthusiast important factor With larger num 


rawing on his own would leave a summer school of th 








bers, the group-consciousm would 
probably be lost, the informal atmo 
sphere would vanish and the chance 


SCLISS as ; ase uld merit 
a discussion as any case could meri Six Lessons from the Kayser 
Each student treated it as a real human 


problem urgently requiring a solution Bondor Summer School 


and every facet of the case was cor free of getting to know one neighbour 


Free ng promotes a 
sidered, ranging from the more general f ide would shrink But given reasonabl 
aspect of the individual a an employee small number ind progre ive leader 

f le exchanged 


who must work contentedly and students fears ship it is difficult to see how such a 


I why other school could fail in) most of 


efficiently to the technical features o 
the manufacturing proce 1 which t ) objectives 
the employee was engaged 1d whicl \ ene ' n of set topics The complete succe of the cour 


themselves might contribut ycl , ‘ f manage ‘ ver be charted. nor should 


logically to the trouble Wit epender upon the expect a list of the conct 
details before them the studet ve! ther ment made upon the 
asked to consider three point vn he est se sponsi tructure Human relat 
had gone wrong? why it ha f nager's realis after all, a statistical Commodit 


wrong? and how it should it t f t production or sak For many 
right? When the final solutior | ; ; , ca Kayser Bondor students thi 


been found, the case was summed u lucive t first cour of its kind the 
, 


as concisely as possible and th first towa m ittended ru them 
rapporteur made his group's repo oO pirit expressed y real 
the school The chairman pre T f , belong to the firm 
at this stage then commented if J wn mind worth, perhaps, more 
the decision of each group and to teacl t Y J b thing else they may have k 
different lines of approach It w wnat the jot , . v certainly a solid 

once remarked that student id — which all other kind 


tended to ask for, or sometime oO can be built 
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The Peter Brotherhood hostel looks like a well designed double-fronted house Yet, behind the 

comparatively small frontage, there are 27 bedrooms and many spacious communal rooms. In 

summer the gardens are a mass of flowers. Nor are they bare in winter for the many coloured 

shrubs which flourish throughout the year are well cared for by the works gardener The main 


works, covering some 20 acres, is mmediately adjacent on the left 


“Personnel Management”’ Picture Story 


A Home from Home for 


Apprentices 


By SHIRLEY MEREDEEN 


I is generally acces r i I y ‘ no relation to the actual quality of services 
mother So dor the 

Peterborough, ino which it-ol-tow ay { live f | xcellent and individual tastes are catered for as much 
the duration of their tramung Oo t possible No day has a regular dish and in this way interest 
is the hostel warden, Mr All ! lity ¢ it maintamed During lunch hours, in which 
wing for up to 27 boys at at ) t long stay away fin tl vorks canteen, the boys rush back to the 
from home It is a time when t ho 1 mo i st A é ‘ ipparently feel more relaxed Evenings are 
guidance, kindnes mpat ‘ i much ww, debating, playing communal games, etc. Some 
t goes to Mr Allen for the w A i! T é | ty and on these occasions Mrs. Allen 

She 1s treated with ce } ol espect t tne pa 1 I making extra special party fare 
ght amount of tamibiarit the be f t ‘ j portant is the guidance and advice which the 
their regard tor her louet! | t , ol ) yet | ! A den She keeps her eye on each indi 
is im charge of the work | i well ot wi lually a ) ira them to visit her room tor private 
the hostel forms a par é { l aspect f ho disc ion nd { on personal problem In this way 
ganisation } probl wh inevitably arise when boys of these 
prentice from the ave of 0 | t t} | \ rot me are more easily solved And this 

tel for a basic weekl rs (£2 I help ) oO the smooth running of the hostel 
ily subsidised b ele j é ordu Ot is it y iat parents should be anxious to see those 
ige of the apprentice TT boy ol » have t no mporary responsibility for their children 
per week and the boy of | i tn t ul eve ) loting of them (regular visits are of course 
deduction of 5s. ts allowed for ab ‘ ha further ncouraged) return home reassured that their sons are in the 


allowance of 2s vl i ‘ j f } } ympeten hands 
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walls are painted 


The common room is pleasantly but not extraovas 
y 


in white and green and are given a regular this way the boys 
The warder 


can feel comfortable without worrying about s f sable ture 


Mrs. Allen sitt 


Each apprentice has his 

personal decorations re wel 
This room, adorned with copper tank 
leather bound volumes and 
belongs to a boy who 


Allen and her ntique 


From the large, well-equipped kitchen ¢ 
nm never know 


mother prepare attractive | 


what each day's meals wil! be exciting 


although practice has taught then 


The hostel'’s owr 
as cosy as 
ind fruit 
familiar t 
temperatures 
repairing uts 


work 
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Personnel Factors 
in German Revival 


| LIWEEN West 


CGsermany lerwent 


1953 


export 


ind 1Y 
track i 
strikingly rapid ion Th Wy 
tated in a recent issue of the Board of 
Trad: Journal which gave pi 
figures Of a 40 per cent increase in exy 
and an im 13.3 to IS 

in Gsermany world trade in 


expan 


rease from 

share ol 
manulactures Ihe 
this to advantageous 
expenditure on industrial equipment 
and the relatively small pull f 
home market 


But the German 
has recently thrown a 

They t 
spirit existing between labour 
the incentive of co 
which colour ill relation 
with its workers and so 
Described in glowing 


cent 
Journal ittripule 


labour co rising 
om. the 
Federal Government 


light on the 


their succe to the 


new 
subject ace 
team 
management, 
determination 
each firm has 
boosts production 
revolutionary 
direction of a free 
based on mutual confidence 
rather than on 
enables workers to issist 


| 
ina 


terms as a tep in the 


modern ocielry 
and respect 
coercion the tem 
management 


in the running of the firm through the 


law 
than 
mall 


employee councils which must, by 
be set up in any firm employing more 

There are, in fact, a 
industries, including coal and 
workers are able to 


five persons 
number of 
teel, where 
their own representatives to sit 


elect 
upon the 
board of directors 

The employee councils have consider: 
influence upon 
only do they 
staff welfare, 
work, but they have 
of employment, transfer, re-classific 
and dismissals Indeed, no dismissal 
take place without the 
being heard, and where mass dismissals 
e contemplated their influence 
frequently felt in determining the 
cedure and timing 


able managerial policy 


not themselve 


hours of 


concern 
and 
a voice in question 


with salety 


ition 


councils’ voice 


pro 


If a firm employs more than 20 worker 


it grants to its employee council control 
not only 
the stafl 


or basi 


matters directly aflecting 


as changes in installation 


ovel 
such 
work 
top level policy involving removal of the 


methods, but even over 


business, mergers and closure 


Co-determination is not merel i 
putting 
Joint discussions lead to joint 
which fulfilled by 
although employee ire 
not encouraged to forget their obligation 
exercise their right bor 
employee not 


method of employee in the 
picture 
agreements must he 
the employers 
while they 
mstance an council | 
permitted to interfere in a firm's m 
unilateral action. But thi 
spirit of which 1 
and 
mdustry 
regenerating 


hae 
ment by pro 
mic ive co-operation 


basically 


Cserman 


productively transforming 
unified tore 


that 


nto a 
quality might 


Britain produ 


well help to solve tion 


problem 
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THE PERSONNEL MANAGER’S REWARD 


W' live in an age which is seeing a 
ore erious application to the 
within 
One feature 
frequency with which 
ind small are appointing 
the problem is 


problen of human relations 


industry than ever betore 
the imecreasing 
compan large 
manage! for 
pecialised training in the 
the greater part 
But what of the personnel 
ense of security, and his 
the part he is playing? 
scale by 


persor nel 


one if which 


ubject must contribute 


of the solution 
nanaver own 
t reward for 
An up-to-date 
which hi ilary 
what overdue 
All the 
the latest 
Institute ot 


comprehensive 
may be plotted ts some- 
therefore, 1s 
conducted by the 
Management 
the Institute 
material concerning 
800 appointments. This material ts 
the process of analysis when 

i full and detailed report will 


more welcome, 
urvey 
Personnel 
Ihroughout the summer 
has been collecting 
ove) 
now in 
omplete 
be issued 

In the meantime, it is proposed to make 
this information available in 
advance report which 
idea of the survey's 
manner in which it was 
each taking 
personnel manager was 
ipproached for salary details, and for 
the purposes of the questionnaire appoint 
divided into nine general 


ome ol 
the torm of an 
yome 
the 
onducted In 


will give 
scope and 
company 


part the enor 


ments were 


categories 
|. Personnel trainee 
2 A 
4. Assistant 
manager in a 
SOO employees) 


management 
stant in personnel department 

personnel 
than 


and/or deputy 
small company (less 
4. Single-handed personnel officer in a 
mall company or branch factory (up to 
cn nee ae Senne aamees. woe 
mall department 
Assistant/deputy personnel manager 
in a medium sized company (or branch 
factory) with 800 to 3,000 employees 
6. Per manager in a 
ived company (or branch 
X00 to 3,000 employee 
Head of 


medium 


medium 
with 


yonnel 


factory) 


specialist department in a 
(800 3,000) oF 
plus) traiming 


ized unit large 
(3.000 


employment officer 


COMmpany Cc.uv 
ofthiecer 
5 Pe 


mpan 


large 
(4,000 


nnel manager in 


or group of compan 
Personnel 
onnel in i 


ol ompanic 


I he 


women in 


both 


categzork have 


ind 


been 


lanes patd to men 
these 
together 
upper and 


full an 


noted in the advance survey 


with the median and lowe! 


juartile but hee the ilysis of 


all the information is still incomplete 
no accurate comparison of appointments 
can be included at this stage. Nor 
are there any details such as duties and 
responsibilities, length of time in the 
appointment, or type of industry. These 
must await the publication of the final 
survey 

For the present this advance survey 
will act as a rough guide to the appoint- 
ment and payment of personnel managers, 
and will no doubt prove useful to 
employers who are investigating the field 
for the first time. It is available free to 
members of the Institute, and to non- 
members at a charge of 2s. 6d. per copy, 
from Management House, Hill Street, 
London, W.1 


s*egye 
Sifting Process 
HEN filling a staff vacancy, an 
office manager often has to spend 
more time than he can spare on inter- 
viewing applicants—-some of whom turn 
out to be quite unsuitable. Here are two 
ways Of keeping “wasted’’ time to a 
minimum 


1. Send all applicants a simple but 
carefully planned form requesting precise 
details of their experience and qualifica- 
tions. This will help the manager to weed 
out the impossibles before the interview 
Stage is reached 

2. In the newspaper advertisement 
announcing the vacancy, ask applicants 
to telephone the office manager himself 
for an appointment By asking a few 
well-chosen questions over the phone, 
the manager can generally save himself 
the trouble of seeing people who would 
never suit. (Business. ) 


Career Course 


Sr the fourth time since 1952 The 
United Steel Companies Ltd. recently 
invited parties of public schoolboys and 
university undergraduates to attend short 
one-week courses in Sheffield Both 
courses were planned to provide a guide 
to those who attended in their choice of a 
future career, by giving an insight into 
the scientific basis and method of produc- 
tion, together with a picture of how a steel 
company is managed 

During their stay both parties visited 
factories, laboratories and research 
departments in small groups which gave 
opportunity for detailed discussion of 
various points of interest with the staff 
In addition to the visits, meetings were 
arranged with senior members of the 
company’s staff and other public school- 
and graduates who have joined 
United Steel in the past few years 


boys 
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BIM Conference 


ANAGEMENT Profit I 
Standards’ has been chosen as the 
theme of the British Institute of Ma 


nM a 
ent national conference to be held tl 
ear at Harrogate from October 31 
November 2 The theme will be intro 

duced in an opening address by D The 


Rt Hon Charles Hill P< MP 
Postmaster-General. to be given on Wed 
nesday October 3] 


ourse of the two days following, dek 


evening 


gates will be able to choose among a total 


of over twenty sectional meetings whi 
have been built around the general theme 
Each meeting will be a working session 
it which the paper, previously 
to delegates, will be briefly 
by the peake! 
time available for discussion 
for these 


labour t imnover, 


circulated 
immarised 
0 as to leave the maximu 

Subject 
meetings include the cost of 
methods of recruitment 
for the boardroom, presenting financial 
information to employees, and the social 
ontent of the job of management The 
meetings will thus attempt to formulate 
in the light of the experience of delegate 

ome practical solutions to current pres 

Between 


ing problems of management 
SOO and 1,000 top managers are expected 
to attend the conference 


Handle With Care 
hould women employe be 


Ho“ yet 
handled? Recently! to Wiscon 


bankers at their annual convention, per 
38-year-old Phyllis Brown, an editor at 
the Research Institute of Ameri y 
ome new tips on an old subject 

Don't tell a woman she's being illogical 

The average woman starts off on the 
premise that the way she feels about some 
thing ts itself a most compelling argument 
But if they is logical as met 
they re sometimes one jump ahead in the 


thinking 


aren t 


Praise women more than men. Women 
really expect praise in greater quantit« 
than men Your 
likely to be interpreted a 


failure to comment 
favourably ts 


disapproval 


Don't correct her too harshly. Wher 
i woman makes errors, your correction 
hould be low pressure The sting of 
rebuke 1s hard for her to take 

Don't yield to a woman’s tears G 
her in opportunity to revain sell ontro 
Let her know you're available to d 


inything she wants to bring uy 
Be careful to appear impartial in all 
your dealings with women employees 


Women are quicker to suspe favou 
itism than men When a supervisor ¢ 

i lot of attention to a wg wih eed 
help with her work, the other we el 

ec very personal Motive he! | 


Bear in mind that women take things 


personally. Ask a man the questio 
Where did you buy this steak?’ and he 
nswe At Csreer Marke A «k 

wife the same questior ind she ll as < 
Why? What's wrong with it (Time 
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HOUSE MAGAZINE DIGEST... 


Other Firms’ News And Views 


Better than Precept 
ISUAI ] hat iS an appeal to 


the eye panying an appeal 
to the ea A ile a much more 
ting impr d the more dramatt 
I ippeal ( ide the more lasting 
will the I be You can tell 
people to redu vaste until you are blue 
the face M Nixon said, “but do 
our word gister? Call them 
together ect them on the subject 
do they ill embe i week later 
what oO wel ilking about” Mavh« 
But in order to get the message across 
ind for itt to gistel it much more 
dramat ip ecessary And this 
is One way in which it could be done 
From unde t table he produced i 
large handful of rumpled and torn 
labels Ikese he placed on the table 
carefully built the into a pyramid and 
to everyon j ‘ produced i box 
of matches and set fire to them 
Now nM } every tine you 
end this quantit i waste labels trom 
our 1 I t ! incinerator to be 
burnt, tl wi ou are really burn 
ng From | ocket he produced a 
I new ) Thi he calmly 
hted with ind, to everyone 
ivement ip until it was com 
plete bur ! A to ash This 1 
not a tur ‘ id but merely a 
graph A yf istrating to an audience 


what wast if (The Pea Pod 
Batchelors Peas Ltd.) 


Special Delivery 
How's this for delive 


One ol ne iny work cal 
disappeared a few weeks ago. Everyone 
imagined she d ju valked out. Cats do. of 
ours The know when they're well 
off and when tl ent Or, at least 
they think tl The least dis 
satistactior I ey re apt to move on 
without s« by-your-leave or a 


lependent creature 


the lot < < 
When tl ‘ t, nobody worried 
h aho he Now, however, tron 
list t shore Avent write to tell u 
if vt tection end NCTE 
oved ! ent onsiznment ot 
large j ‘ ‘ out tageered a 
habt t family of five! 


Stewarts and 
Lloyds Ltd.) 


The Review ‘News 


Expert Advice 


\ i t nconvenicnce ind 
na IS! ’ ‘ ‘ cal n the 
latlu I ike a proper will 
Most R have some poss 

] r ol willint col 

P } propert the 

he . lent 1 wise 


step. Where re dependar 
becomes personal duty The a 
making of a nom ditheult, bu 
well to get proper advice In simple 
the Pension Office wili give assistance 

Thi SseTVICE of course cont 
to Representatives ind the Pe 
Office will help a// employees to mak 
imple wills. (Bournville Works Maga 
vine) 

Fair Comment 

Cant \ It i ust | 

waretle ! i 7 a 
please tell rn She A 

crve your il is! oOo 
Group Magazine.) 


I 
Mra 
' 
ind 
The 
Stal 


he wu 


rire 


will 


4 hi 
1, no 


that the 


process 


the 
whe 
iW 


my 
’ 


(S57 News.) 
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The Lesson of Joint Consultation 


in the Gas Industry 


PRIORITY OF SOCTAI 


SSUES 


OVER WORKING CONDITIONS 


By HUGH COLLINS 


From 
hundred 


S. ELIOT has written 
time to time 
© years, or so, it 1s desirable to 
review the past of our literature, and 
set the poets and the poems in a new 
order, This task 1s not one of revolu 
tion but of readjustment What we 
observe 1s partly the same scene but in 
a different and more distant perspec 
there new and = strange 
objects in the foreground 
This is true of industry 
Mass-production resulting the 
impact of technology dominates the 
scene in this, the Second Industrial 
Revolution Paradoxically in the 
circumstances, the shape of — the 
individual, too, is beginning to 
materialise, and this is of immense 
ignificance as it represents something 
of a social change in industry 
Formerly, the value of the individual 
terms of production 
structure At the 
the che velop 
approach to 


evely 


tive are 
too 


from 


was assessed in 
ccoconomic 
time, however 

an industrial 
relations 


in its 
present 
ment ol 


human ulted in 


considered 
has vitally affected 
individual the 
sides”’ towards a 


which 


has res 
issues being 


this that 


social 
and it 1s 
the status of the 
attitude of “both 
common endeavour in 
a mutual appreciation of the 
sharing the re 


and 


there 1 
import 
ince ofl ibility 
for it 


In the vorld of 


recognition of the value of deve loping 


pon 
free enterprise 


mdustry 


rood human relation mn 


has taken place comparativel owly 
Q)! recent 


has been hastened by 


however, the 
the tendency of 
itself in 


years 


Proce 
organise larger 
the 
of management, in 


industry to 
application 
the 


units where scientific 


Ochil 


which 
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foday management and workers are equally responsible for 


the new type of 


industrial society 


that is being created. 


Therefore, says the author, a new joint consultative committee 


has to learn by experience a sense of social responsibility. 


(,00d working conditions are important but they should not 


overshadow the higher aim 


component — resides responsibly 


pressed 

In the 
relatively casier for 
and the firm” to be linked and due 
recognition to be given to each 
individual. None the less, the big and 
the small firm sull largely 
pedendent upon the type of manage 
control, and whilst this can 
to the great advantage of the 
certain respects in 
kirmishes are still taking place 
which 


however, it 1s 
the family 


maller units 


are very 
ment in 
operate 
individual in 
others 
for long been 


principles have 


ettled 


Vurturing Change 


responsible for 


1948 
must 


Ww ho 
the 


I hose were 
Gas Act ofl 
nationalised the industry 
the trend 
inference that a fundamental 
vas taking place in industrial relation 
hip Provi theretore 
in the Act for the creation of machinery 
that nurtured this change for not only 
and staff 
being 


framing which 
nave 
the 


change 


marked and drawn 


ion was made 


associa 
appro 
negotiate 


were trade unions 


tion recognised as 


priately indispensable to 


of good living conditions. 


terms and conditions of employment 
with the new employers, but joint 
consultative committees were also to 
be established for the promotion and 
encouragement of measures affecting 
the safety, health and welfare as well 
as providing facilities for the dis 
cussion of matters of mutual interest 
and efficiency 

This bold legislation might well 
prove to be among the most notable 
of industrial landmarks in this century 
What, however, is equally remarkable 
is the way in which the gas industry 
assimilated the injunction, as over 
night it brought to an end the wide 
variety of managements that existed 
in the 1,047 undertakings of which 
it was composed 

Management in the old gas industry 
varied from the despotic to. the 
laissez faire’, benevolent autocracy 
was often experienced, so indeed was 
the softening influence of paternalism 

not in the heavy Victorian sense 
but in management assuming some 
responsible interest for the social 
well-being of the employee and his 
family When this attitude was 
blended with the security of an 
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expanding industry it far te 


ot 


BROCS 
explain its record freedom trot 
industrial disputes 

Yet it s doubtful if 
realisation that the industry wa 


overtaken by 


there 
an influence 
presaged industrial democracy I 
which what Temple called “ The Mind 
of the Age” was being expressed 
in far it the 
significance in the relationship between 
employer and employee The Gas 
Act of 1948 beckoned 
relationship in_ that 
fully all 
through its institutions but 
more important, did something about 
it It joint 
as a focus for both sides to appreciate 
that in a common endeavour 
of management and managed coincide 
rather than conflict 

Progress in joint consultation ts 
progress indeed Present industrial 
relationships have not proceeded from 
a placid amiability, perhaps it would 
be truer to say that they 
of conflict and when gather 
round the tables in these early days 
in any form of industry peer 
over their spectacles suspiciously 
They doubtless wonder if it 
true to be good! 

4 new Joint Consultative Committee 
has to learn by experience a 
of social responsibility 
from an authoritarian régime and 
indeed managers and departmental 
heads with that background may find 
themselves perplexed and troubled 
when placed in a democratic one 

it is the adoption of a new attitude 
in which the of 
industry is no less important than its 
technical and administrative efficiency 
that is such an indispensable part of 
joint consultation. The improvement 
of working conditions —the 
of the repair shops in winter and venti 
lating them inthe summer, the advance 
ment in the quality of tools and ther 
safety in use-— are matters of importance 
but they not first 
for they are not ends in themselves and 
so frequently means are confused with 
Greater 
particularly if it 
conterring together 
sense of achievement ts 
Schemes of welfare play their part, but 

be wrong to suppose that 
certain standards they are 
important Employer 
sometimes will create wellare 
and proclaim them 
Employees will accept 
they are 
little else 


so as concerned new 


it only 


organised 


not 
recognised labour 
what 1s 


sponsored consultation 


interest 


came oul 


men 
they 


is too 


sense 


The workers 


social function 


heating 


are ol importance 


efhicien 
from 


Valuable 


ends technical 


has resulted 


too 


salutary 
it would 
beyond 

progressively 
scheme 
triumphantly 
such scherne 


for what worth intrinsically 


and very There can be 
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Preventive Medicine for Industry 
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The Work of the Government’s 


Personnel] Management 


Advisers 


Even though the M.o.L. Personnel Management 
Advisory Service is working at full stretch and has 
heen for a number of years, its activities are not 
quite as well known in industry as they deserve 
Here, then, is an account of what this Service is and 
how it operates. It is a story that reflects the 
changing emphasis in personnel ideas during the 
last ten years and that shows an official awareness 


of the need for sound industrial relations. 


UITTE one of the most interesting In maintaining — this Advisory 

and important features in the Service, the Ministry's view ts that 

post-war story of industrial good relations between management 
Britain os the increasing influence and workers are essential to the 
of the Ministry of Labour As an success of an individual firm and 
industrial peace-maker, the Ministry's thus, ultimately, to the economic 
role is already well enough known. survival of the country They also 
Not so well known perhaps is its take the view that the main responsi 
Personnel Management Advisory bility for good relations rests with the 
Service which once came under the employers And as success depends 
Factory Department but now, re upon the way in which personnel 
flecting the needs of the times, is a problems are handied on the shop 
branch of the Industrial Relations floor, it is here that the Ministry 
Department believes its Service can help firms 
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both large and small. In short, the 
official view is that the Service 
represents the Ministry's preventive 
medicine for industry in contrast to 
its conciliation machinery which is 
used after the disease has broken 
out 
Use of this Service, which is confi- 
dential and advisory, places no 
obligation on employers. It is staffed 
by experienced personnel officers, 
recruited from industry, whose services 
are freely available to firms on request 
This assistance offered is based on 
the Advisers’ past experience and 
their knowledge of current problems 
and over the years they have built 
up a reputation for scrupulous 
objectivity 
Advisers are available to visit 
firms for discussion with manage- 
ments on their personnel problems 
and to advise on matters of policy, 
organisation or method; if necessary, 
they keep in touch afterwards. Their 
help, for instance, is available on 
such matters as: 
Recruitment and redundancy policy, 
High rates of absenteeism and 
labour turnover, 
Interviewing and promotion § pro- 
cedures, 
Training schemes for various grades, 
Development of effective joint con- 
sultation and works communi- 
cation, 
Employee services and welfare 
schemes 
Moreover, employers wishing to 
set up a personnel department can 
obtain advice on the scope of the 
personnel officer's duties, on his or 
her introduction to the firm and on 
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Wil transterred from the Factory 
Department to the Industrial Relatior 
ide of the Ministry where {na ince 
remained Today the Ser ‘ 

mainly consulted on such matter i 
labour turnover, the introduction of 
incentive schemes and work tudy 
training Of Operatives and supervisor 


and the improvement of Communica 
tion and better methods of consulta 
tion Them advice is also sought on 
absenteeism and, le frequently, on 
discipline. But itis on ways and mean 
of reducing high labour turnover 
that the Service is most often con 
ulted and in this connection an 
interesting combined operation 

was held in 1955. In one area 
particularly affected by this problem 
the Adviser, the local technical college 
and the firms concerned worked 
together as a team Dhis inquiry 


Ministry 
useful information 
proved its value in 


light 
that ha 
terms of 


ays the brought to 
much 
already 
better relations and greater efficiency 
What sort of firms make use of the 
Service bach year ? OOO firm 
are visited, the majority of 
manufacturing Concerns and most ol 


some 


them 


these in the group employing between 
50 and 1,000 people. In fact, much of 
the Advisers’ work is with the small 
firm which wants to put its personnel 


management on a sound footing but 


which obviously cannot aflord a 
specialist department Ihe Ministry 
reports, however, that work among 
retail and other non-manutacturing 
concerns | steadily increasing, and 
ilso. that done on behalf of the 


nationalised industries, public corpora 


tions and other Government Depart 
ment Visits paid to large firms are 
usually in response to requests for 
information on special problem 
but these, too, are mutually usetul 
in that they give a chance for di 
cussing developments in the human 


relations field 


While most of the work of the 
Service 1s taken up with factory visit 
mention must be made of that done in 
conjunction with voluntary organisa 
tions in the human relations field, both 
it national and regional level Thi 
ispect of the Service ictivill 
concerned — chiefly with irranging 
course and conterence It 1 
flor exampk uch function Vere 
organised eight for manage l¢ 
for personnel officers, and 31 tor 
upervisors and foremen In sor 
town for exampk ut Brighton 
Grimsby, Lancaster, Middlesbrough 
and Warrington, special courses were 
planned for line management, while 


the Admiralty sought the help of the 
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Service planning courses for officers 
engi 1 in personnel work One of 
the most popular features was the 
one-day conference, many of them for 
upervisor held in many parts of 
the yunte Demands were also made 
pon Advis for lecture to 
(Chambers of Commerce, local em 
ployment committees, trade unions 


technical colleges, centre of adult 


education, rotary clubs and employe rs 


i ocition 


Close Co-operation 
Some ol 


whom the 
the British 
ment the 


the national bodies with 
Service has 

Institute of Manage 

Institute of Personnel 
Management, the Industrial Welfare 
Society, the British Association for 
(Commercial and Industrial Education 
and the National Institute of Industrial 


Ps y 4 hology 


close ties are 


The week-end conference 

Cambridge with the 
Personnel Management 
is now what might be termed a fixture 
in Our Management programme. Then 
of course co-operation 
with the Ministry officials themselves 
particularly with employment 

managers in organising 
of local groups of employers 


there is close 


exchange 


meeting 


and by helping to meet the needs of 
individual firms 
A picture has been presented of a 


borne by a 
in theory any 
workforce 


profusion of activite 
handful of officers who 


vay have to serve a 


amounting to 24 million’ people 
Somehow or other these 17 officers 
manage as already mentioned, to 
put in OOO visits to factories each 
year in addition to numerous other 
duti Small wonder that, as the 
Ministry itself admit the load on 
the Service is very heavy indeed 
At the ame time, each year ha 
brought forth an increasing interest 
in the Service and an increasing 
numbe ol demand on its time 
Succe ‘ Government have pro 
claimed themselve itally interested 
n the development of good industrial 
relation Ihe logical step, it would 
ippear vould be to expand this 
Advisory Service until it can cope more 
than adequately with the number of 
ills made on if Most people who 
nave thought ibout the natter are 
no or ed that the promotion 
of a real industrial harmony just a 
mportant i ensuring that work 
people have good and safe working 
condition Why not, then, have a 
Service comparable in) number it 
cast to the Factory In pectoral 
Must we al i Vait lor i precedent 
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Pensioners’ Workshops 


LD age pensioners, some of them 
veterans of two World Wars, are 
proving their value to industs and, at 
the ame time supplementing thet 
pensions under a bold Workshop lor 
the Elderly cheme recently introduced 


by Hackney Borough Council 


They work a two-hour shift, five days a 
week, and apart from the money, they 
find a renewed sense of being useful 
members of the community The work 


is light, like packaging pens and fixing 
circular price tabs, which is the type of 


job supplied by the Mentmore Manu 
facturing Co. Lid., and over forty pen 
sioners have already enrolled at the work- 


shops 


The organiser of the Hackney Associa 


tion of Workshops for the Elderly ts 
Miss A. W. Magee, a London welfare 
officer for many years, who has summed 


up the aims of the scheme: “We're not 
only a welfare group hoping to cure the 
loneliness and psychological confusion of 
old age pensioners. we're also a business 
It is not intention to make a profit, 
but ina year we hope to be self-supporting 
paying our way and independent of sub 
sidies Speaking as an employer assist- 
ing the scheme, Mr. Arthur Andrews 
chairman of the Platignum Pen Co. Ltd., 
“There's no charity about 
doing a good job of 


oul 


goes further 
it they're 
work.’ 

Local councils throughout the country 
are watching the growth of the Associa- 
tion with close interest, but 
largely dependent on support from local 
manufacturers. There is no doubt of the 
scheme’s popularity amongst the pen 
ioners themselves; many are waiting to 
start work at least twenty minutes before 
time 


success IS 





The 


afternoon shift Not charity—a 


good job of work 
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A Practical Guide to the Factories Acts—5 


The Legal Safeguard against Fire and 


Explosion Hazards 


Nothing is easier to start than a fire (see picture) 
and maybe that is why the Acts concentrate more 
on escape than on fire prevention. In any case, it 
is absolutely essential that workers are familar 
with the routine to 
fire. Explosions are somewhat different 
risk is best controlled by much irksome but very 
necessary preparatory work 


AST February eight people lost 
their lives in a mill fire at 
Keighley This id and 

disastrous occurrence focused atter 
tion on fire risks in factories and the 
question of necessary precaution 

It should be stated at the outset 
that the Factories Acts deal with the 
ubject in two ways First, the Act 
themselves lay down certain require 
ments for all factories (except for very 
mall works where there are no 
inflammable substances) Secondly 
more detatied requirements are made 
in Special Regulation As explained 
in the first article of this series, Special 
Regulations are not of universal 
application Those dealing with fire 
precautions are applicable to certain 


processes and industries which have 
a high fire risk 

When the Keighley fire was debated 
in the House of Commons, it was 
stated that the Minister of Labour 
was considering making more Special 
Regulations on the subject but so 
far he has not done so Ihe require 
ments of the Factories Acts them 
selves regarding fire precautions aré 
not so comprehensive as those con 
cerned with 
wish In fact the Acts concentrate 


industrial safety could 


on fire escape rather than fire pre 


vention. On the other hand, the 
Regulations make detailed require 
ments and cover many subject 


under the general heading of fire 

The Acts 
(except certain very small ones) to 
hold a Certificate of Adequate Mean 


of Escape in Case of Fire in 


require every factory 


PERSONNEL MANAGEMENT & IN TRIA 


be followed in the event of 


Here the 


certificat tained trom the local 
iuthority mn have the duty ol 
surveying the factory before issuing the 
certifi I ouncil issues the 


certificat itistied with the 


means of es pe pro ided 

All means of escape and the means 
of acce to them trom the workroom 
hould be prox maintained If a 
fire exit led it 18 needed in a 
hur Pa ilarly where space 1s 
hort. there a tendency to stack 
goods on the unoccupied floor space 
lear a e ¢ but this #s very 
invel 


By V. A. BROADHURST 


Ihe next 


lactorie i 


equirement for all 
ilarm The Acts 


demand an audible warning but do 


not specify it type of alarm has 
to be pro led It must be eflec 
tive’ and lea iudible throughout 
the buildings 

The audil varning does not have 
to be electri ilthough in practice 
th may often be the most suitable 
tym Apart f the Special Regula 
tion ipt to all electrical 
ipparatu lustry, there are no 
particular lega quirements from a 
technica clect il aspect There is 
nowevelr ( Ie ot Practice for 





electrical tire alarm i icd by the 
British Standard Institution 
Although this is not part ol the law 
it set out i ile na ceptabk 
standard which has b published 
on this subject to assist management 

Further information 1s also availabk 


on request to the Factory Inspectorat 

Another legal requirement which 
may aptly be referred to at this point 
W hile 


within a factor door 


concerns the locking of door 


any person | 
aflording a way out must not | 
locked or fastened in such a way that 
they cannot be easily and immediate! 
opened trom the insick Ihe Act 
make this requirement in connector 
with fire precautions and 
the locking of doors for any purpose 
working hour unk the 


they prohib ! 


during 
can be opened easily and immediate! 
from the inside 


There are other legal demand 


the Acts relating to fire, but they are 
largely elaborations of th requit 
ments for tire exit Mention mu 


however. be made ol the rather od 
section of the earlier of the two Act 


which corny near to asking tor if 
drills. but ther hu iway trom ther 
It content it if ! th end itl 


requiring eflective teps to be taker 
i 


to ensure that all persons employe 


are familiar with the means of escape 


in case of fire and their u ind th 


routine to be tollowed in ca ot tire 





How 


fo new 


often is this information given 
employees and to those 
ferred to a new department’ 
Thu the Act 
mainly concerned 


fran 


themsel ve ire 
with and 
audible warning and instruction 
The Regulations on 
the other hand go into detail regarding 
fire prevention and means of restrict 
pread of fires, whilst 
requirements tor exit 
ilready pointed out, Regulation 


only to 


fire exit 


on fire routine 


reintor 
Buta 
appl 


ing the 
cing the 
named 


certain proce or 


madustries 


Cellulose Hazards 


\ code of Regulation 
common application is the one known 
as the Cellulose Solutions Re 
In addition to other matters they 
with the construction of the 
and plant in it, the safe 
inflammable fume deposits, the 
exclusion of possible 
tion and the 
provision of fire extinguishers These 
Regulations apply only where cellulose 
olutions are manufactured 
tored Similarly there are 
codes of Regulations for variou 
trades and processes in 
flammable materials 
stored 

A subject which frequently 
up when fire prevention | 
discussion 1s electricity safe 
use in the different conditions met in 
industry A comprehensive code of 
Regulations deals with the 
electrical energy in factories and this 
applies to factories 
Although they are nearly 
old, the Regulations cover 
the points arising in industry today 
No doubt some new Regulations will 
be needed as we progress further into 
of automation and electronics 
but it 1s significant that so 
the present-day electrical 
in industry involve breaches of 
Regulations 

Before passing on to the next topic 
it is worth drawing attention to the 
number of accidents which arise from 
inflammable liquid in factors \ 
not uncommon type is the 
the 
of petrol or other highly inflammable 
liquid used for cleaning floor Many 
of these occurrences violate 
the but they 
very dangerous 

Safety and personnel officers could 
spend time profitably by inquiring 
into practices in the factories 
All too often, highly inflammable 
liquids lurk anonymously in unmarked 


which 1s of 


gulation 

deal 
workroom 
removal of 
and 
wource of ini 
the construction of exit 


used of 
other 
other 
which in 
are handled or 
come 
under 
and its 


use ol 


generally 


fifty 
most of 


years 


the age 
many ot 
accidents 
these 


fire which 


is caused by accidental ignition 


do not 


law are nevertheless 


own 
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They 
other 
aware of 


the factory 
cleaning of 


containel ib t 
kept for 


and no 


may be 
purpose one 18 


danger until it 1s too late 
Where the 


I MrTiOUsS OTF W 


k of fire or explosion 
re there are dangerous 
the 
power to apply 
Order In 
tory was housed in a 
iilding The floors 
internal taircase 
construction The 
first and cond 
irded up In 


condition illy in any factory 
Factory 


fo the ¢ 


ven 
Inspector ha 
ourt an one 
such case, a f 
three tor 

and the or 
VCT¢ ot W OO | 
windoyv on he 
floor 
fire 


were bo case ol 


there was serious danger to persons 
upper On 
application by the Factory Inspector, a 
Court Order VAS the 
until means ol 
prov 


employed on the floors 


issued, closing 
itisfactory 


ided 


ious article of thi 


factory 
( ape we't 

Im the 
the subject of pressure vessels with 
their explosion risks were referred to 
Another kind of explosion 

from the 
dust 


pre sCTICS 


venerally 
inition of 
vapour OF 
contemplated by 

which demand 


that arising 
inflammable 


ubstance iS 


gas 
also 
Acts 
certain precautions 
Quit 
the 


explosive 


the Hactories 


ordinary substances when in 
form of a fine powder may have 
properties under certain 
Such common substances 
dust (wood flour) or 
finely ground sugar may, if stirred up 
a local cloud in contact with air, 
give an inflammable or explosive 
mixture A spark may ignite it and 
cause an explosion 


condition 


as fine wood 


into 


Precautions are therefore required 
by law These include the enclosure 
of plant, the removal of dust, the 
prevention of dust accumulation on 
ledges and other places and _ the 
exclusion of all possible sources of 
ignition 

These requirements should be 
observed wherever the risk exists and 
expert advice is generally needed in 
order to ascertain the extent of the 
risk in a particular case and to 
devise suitable precautions in detail 
sometimes a risk that 
dust may arise inside 
the plant. In such a case, the plant 
should be constructed to withstand 
the pressure of an explosion or, as 
an alternative, chokes or other appli- 
ances should be provided to limit the 
effects of an explosion 


There 1s 
inflammable 


The ignition of inflammable vapours 
or gases can cause disastrous 
explosions. Plant, tanks and vessels 
such as petrol tanks which contain or 
have contained inflammable or ex 
plosive substances are dangerous 
Such processes as welding or soldering 
must not be done on them until 
certain irksome preparatory work 
is done to render them harmless first 


also 


A few years ago, buildings, plant 
and vehicles worth £500,000 were 
lost in a big factory fire caused by the 
spontaneous combustion of some rags 
contaminated with cellulose solutions 
The Keighley fire is only one of many 
fires which have happened since to 
remind us that the danger ts evet 
present 





SPECIALLY FOR PERSONNEL OFFICERS 


be first Year Book and Directory to be 


published in this country for the 
benefit of personnel managers and welfare 
officers is now available from the Shaw 
Publishing Company, publishers of this 
journal, Priced at 25s., post free, this 
Personnel Management Year Book and 
Director) highlights the main developments 
in industrial relations, welfare and training 
during the past year, while the directory 
section gives detailed lists of suppliers of the 
many goods and services that make up the 
material side of factory welfare and safety. 
Part I of this new publication is in five 
sections devoted to the legal and technical 
aspects of personnel management, industrial 
welfare, safety and good housekeeping, the 
work of the more important national 
associations, and training developments. 
Among others there are features on the 
Factories Acts, work study, automation, 
modern office management, occupational 
health, industrial pension schemes and new 
trends in industrial catering, while the 
section on safety includes ideas for making 


the shop floor comfortable and for reducing 
human effort by better design of machines 
and equipment. 

The Year Book also makes a start on a 
long overdue Who's Who in Personnel 
Management. Understandably, this section 
is not yet as comprehensive as we would 
like it to be and readers are invited to send 
in their particulars to the editor of this 
journal for inclusion in the next edition. 
Details required are name, honours, 
degrees, place and year of birth, current 
appointment, previous appointments and 
membership of Associations. 

In total, the Personnel Year Book and 
Directory has been designed to keep the 
personnel manager abreast of the new and 
radical changes that are taking place in 
industrial relations and to provide a ready 
reference to suppliers of the goods and 
services needed for the safety and comfort 
of the workpeople. Orders should be 
sent to the Shaw Publishing Company, 
Mercury House, 109-119, Waterloo Road, 
London, S.E.1. 


OCTOBER, 1956 











“Mape ih Practice fof8 


NNE 


MANAGEMENT & N TRIA PMEN 


PEOPLE 


aa wed reductior in 
I Ministh of Labou 





. ged on T.W.I 

I \ Indust lor Super 
e Minists poli 

! large wn 

ed nad small 

f 1.W.l themsel ve 
I} ly over 1,200 
| IW pre led by the 
M kind the nost 
! gz ol firms 

ast month we dealt with the safe use ' int ' 

i ! i 1 to imaet 
of radioisotopes in industry. One iten " ors within 
of safety interest we did not mentio ; ‘ he hree T.W.1 
were the ‘Mrs. Mopps'’ at Amershar 

} Instruction Job 

di >TT . . ll cheir ex 
Radiocher cal Centre All their equip ke , Methods (to which a 
ment is regularly monitored for radio lob Safety is about 


activity and, as can be seer 


clothing ft 


protective q 
f | be no reduction 


as not been forgotter ‘ known a 
l ‘ feed, the Ministr 
° © ( ‘ ( extend tl crvik 
Industrial Diseases _ oo wae tee 
HE Minister of Pensior IN 
Insurance ha isked the Ind 


Injuries Advisory Council t j e | 4%) (Telegraphist 

whether, in the light of experience and A LM ps) 41 to 34 
current knowledge il idjustment t t cit k nec heat 

should be made in the tern ol prescrip of the wrist) 
tion of = the disease included the 8 rn re or or organisa 
Schedule of Prescribed Diseases for the ‘ hat change hould 
purpose of the National Insurance ™ Ie vt h any of these 
(Industrial Injuries) Acts The necessar 1iseasc the schedule) are 
review 1s being undertaken by the Cour ‘ cd ed to submit written 
cil’s Industrial Diseases Sub-Committe Ie I M er has not asked the 
under the chairmanship of Professor Si ision to consider 


Arnold Plant, who is also chairman of the pn nosis (on which 
Advisory Council The ib-commiuttee ne ( ! AS 1 1YSS respec 
will consider whether there should be a t lisease not already 
changes in the terms in which the disease led hedule ind the sub 
concerned and the Occupations at risk therefore inviting 
detined ‘ iT ‘ | se 

Ihe Schedule of Pre bed Diseass | ! ‘ j esponse to thi 
containing 40 items, 1s given in Leafk ‘ to the Secretary 
N.1.2 (and N.1.60 for tuberculosis) avail Indust | ‘ Ad ory Council, 10 


able at all local offices Broadly h I Ada Si London, W.C.2. to 
effect of prescribing a disease in relatior October 31 1956 
to an Occupation is to enable persons who 4 ‘ t orandum in ix 
think the may have contracted that t cd | equest 
disease from their employment in that 
occupation tO Make an applicatio inde fe | > T > 
the Sodasteial Injurie ochasm | loo Sa c to os ruc 
obtain Industrial Injuries benefit if {h- f ( lopted and practised 
disease has been contracted t? } lmipe il Chen al Industrie Lid 
Ihe benetit prov ded und that ! nit tt lent rate hould have 
ire in general more favourable th ‘ { ost 1 Ihe reason 
of the main National Insurance Sche ef { in the employee 
The Industrial Diseases Sub-Cor tt é flanger pringing 
have decided to direct the ittenti that has been 
ticularly to the diseases with the follow r { { 0 fe ondition 
numbers in the schedule ! I oied in an article 
(poisoning by phosphoru 1 cert t i ife Standard, the 
phosphorus compounds) x Ose ‘ ff he company’s Division 


by benzene derivative | We Safety De tr I Mr. L. Laird 
jisease):; 23 (b) and (c) (warts and oth " fore the Plast Division 
kin lesior jue to tar, pitch, biturme W | tak vil visual danger 

ineral oil or soot) 4 it ind 2? f } k 1! not replaced it he 
pa if elerence to i¢ t f r yf he remedie he 
PER NWNE MANAGEMEN & IN RIA 2 mer 





AT 


Ministry’s Training Policy 


routine to De Tolnowed in Ca or Tire 


WORK 


T.W.1. as an integral part of the 


Oru ith 
The secc ] tol the s ‘ 
he dire y of fi ‘ 
l fut ‘ ec will be offe 
io ft < lovil ‘ tt ! ‘ 
0 1 ne | ing WwW 1 ™* 
groups of ot k han ¢ 
lrawn tro one 0 ore fh 
These cl " can that the In 
< mal it | vill be re 
ito le There will be no red 
hivher grace mer t headg ‘ 
re all ef ined « Inst ite I 
the central organisation of the nl 


T.W.1., introduced by the 


this counts n 1944 till | ‘ 
far the lar to bution t r 
train ind fo tor hy 
chen in be obt wd tre eu 
othe ol he Mur of Labou 
Nation ~ ‘ ind f the | 
quart olf the Munuist bbu ik 


izeest lor restoring a Mk | 
tO working dange ir¢ 

1. Make machine / | ‘ 
(although the ure ife) bh ‘ 
heet-metal guard where “> ble xl 
replacu them with mesh « ha 

Crive he worke!l ‘ res 

bility so that the dangers of | ‘ 
be brought iilyv to the eve 

4 Dy pia poster ist 1 
ther 

4. Put over to the work t! mi 
housekeeping i } | t the 
naunagement the iM cu ‘ 
of the reactive abil } 
madi lua 


Up in Smoke 





rr RNING fre the 
the ia ir te ‘ < | 
that i being fought tor { 
not to ™ istounded I ! ‘ 
ol the iverage Briton rate of k 
in spite Of eve ing pri Su 1Y 
there ha hee nm imcrease ¢ tf 
600 per tobacco du 1 nea 
$00 px cl nthe ave pe nded t 
tobacco teal | rdditu no teow tl 
five Wie | have free ted 
the last 4 ‘ 
Yet ce pit eu ) ew 
una the } iest oke 
‘ ! Ir 14" nd 1949 
‘ mptu iwhout the wor 
{ S Canad { b 
194 020 | ‘) | kt) 
1949 1/0 | 0 HM 
i ‘ Ital S. AI 
194 140) 90) 
1949 0 640 640 
What ke hese ftigur [ t 





in the UK 

the Atlants 

vCTAMA VAD 

(65 in Canada) 
before the la 

Put it another 
work to bu 

in America: it t 
in Britauy (The 


59 minute Director 


Personal Touch 


istern Region « 
feel that n 
coping in 


uch 1 
member 
ec ol pride in the 

to the publi 
ment following 
ng tried in the 
the principal main 
of the engine dri 
mall mane 
d In the first 
A4 Pacitn 
King s Cro which work 
on the east 
blizabethan 
have now been 
plate Next, th 
Britannia Cla 
Continental 
Liverpool Street and 
ind the Fast Anglian service 
Liverpool Street and Norwich 
Hy thi 
the man with the 


Pona 
locomott 
coast 


ind 


nar 
extended to 
working the hoat 


hetween 


Harwich 
tween 
mean { 


is hoped to identify 


locomotive he control 
und give to 
minds of the passengers the “erve 

It is intended to carry the 


further 


both a personality in the 
practice 
ind display at principal statior 

the and the 
local officers who are responsible for rail 
passenger and freight business 


the name of Station master 


Mother of Invention 
necessity ha 


A SAFETY 
a pleasure for 


into 
Pentaverken cat ind gearbox 
im Skovae Sweden In thew 
tion of the plant, fire inspector 
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How hard does a strike hit a plant 
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1S6-day strike, 95 per 
all employees returned to 


youd house 
any 


end of its 


is hard as 
experience | 
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remainea 


If conditions had normal 
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I raining Factory Workers. By the National 
Institute of Industrial Psychology. Srapl 
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ystematic approach is universally useful 
even where training is short and simpl 
and that the principle must be accepted b 
senior management. Care and planning 
are stressed throughout, as in the selection 
and status of the instructor, and the 
maintenance of complete training record 
but the human factor is constantly ac 
knowledged to require flexibility in 
training programmes, and there is a 
warning against over-complexity in 
planning, the reason for collapse of 
several well-intentioned schemes 

Attention is given to responsibility for 
training, instructional methods, aids to 
instruction and incentives to study, with 
in assessment of various results 
appendices ave included on the nature of 
work studied, and selected examples ot 
training practices 

The book forms part of an international 
similar 
Furopean countries, 
due course by the Agency It can be 
recommended, not as an exhaustive 
manual of training, but rather as a guide 
to all levels of management conscious ol! 
its training needs, to be interpreted and 
applied against a background of individual 
requirements and conditions 


Iwo 


report on Surveys in seven 


to be published in 


Appointments 


MR. G. H. SIMMONS has_ been 
appointed chief work study officer of the 
British Productivity Council in place of 
MR. A. J. SPEAKMAN, who is now 
deputy director Mr. Simmons, who has 
14 years’ experience of work study 
methods and application, ts a Fellow ot 
the Institute of Industrial Technicians 


MRS. L. L. BODEN, personnel manager 
of the Southampton store of Messrs 
Edwin Jones and Co. Ltd., has been 
appointed by the directors of Southamp- 
ton Chamber of Commerce to represent 
the Chamber on the women’s sub-com 
mittee of Southampton and Dzistrict 
Employment Committee 


STRAUGHAN, 

personnel officer for the factory ol 

Batchelors Peas, 

Lid., at Worksop, 
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appointed person 

officer at the 
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the one at 

Bridgford 
Miss Straughan 

joined the com 

pany early in 1954 

She became acting 

personnel 

December 


MISS E. J. 


acing 
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nel 


also 
Fast 


officer at last 


Worksop 
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Swedish Welfare for Export to 


Britain? 


Factories like Country Hotels 


By ANNE THOMAS 
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ELEARI 
Britain's clothing 
in many cases lag behind those 
But perhaps the 
example of the Swedish Jian 
hopes in the future to 
establish a factory in 
spur to 
For 
factory 
similar to those of its five 
Sweden And Swedish 
welfare is welfare indeed 


cond! 
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which neat 
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other 
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othing in Sweden 
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annual 
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produce 


on 


tourist 
one 
broad sun 


flower beds and rose 


ippearance this and the 


resemble modern 
either near 


Both offices and the 


tuated 


vorkrooms have windows 


vall to wall All 
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light and airy with 
conditioning and central heating 
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attractively 
that 


would 
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furnished and decorate 


many a modern restaurant 
find it 
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fire 
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them clubroom 
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The 
electron the 
titche j 


physical labour 
Jepartments are 
which a 
ured by 
letermine 


finished 


iccount 
fully 
rate il worker 
mea electronic methods to 
output, moving belt arry 
garment to each hecker 
and all patterns are mu 
reduce storage 

At Huskvarna 


cxamination 
to that ol 


rotiinne 
Pace 


medical service with 


equipment comparabk 


a hospital and free medical 
provided. The 
which employees may eat all meal 
feeds SOO persons « 
ultra-modern kitchen 


employee 


Care | dining room, in 


at cost ich day 
bactory 
their own laundry 
open to all who live 
[here ire ilso 
activities of many 


fromit 
s also have 
although it 4 
in Huskvarna 


tional 


recrea 
kind 
Employees have many different kind 


of hobby clubs, including a glider club 
with its own glider, a shooting team, an 
athletic association, a rowing club, a 
vymnastic association, a riding club 
reading and study = circk an art 
association (which hold lotters ol 
vorks of art), a library, table tenn: 
and film clubs and the like 


On Wednesdays and Saturday 
vork stops at one o'clock, enabling 
working wives to do their shopping 
These tree afternoons are also devoted 
to excursions, study visits to other 
industri films and concert 
Employee can obtain cholarship 
for study or trips and financial aid in 
cause ot illness and convalescence 
from tunds established by donation 
from the director John Hyelrme 
Lundberg, in co-operation with the 





A typical staff apartment as taste 


ful as the rents are low 

union and off.ce worker organisa 
won \ plant newspapel the Juner 
pre is published and buse ire 
provided to take employes to and 
from work 

Sweden, like other countries but to a 
lesser extent, has a housing problem 
Junex has tried to solve the problem 
in a rational way by creating a 
citizens town Th town plan 
has resulted in a community with 
new one-family houses surrounded by 

oods and parks, and houses for un 


married women employees consisting 


of one-room apartments with sleep 
ing alcove, kitchenette and washroom 
These rooms may be rented furnished 





A view of the Huskvarna clubroom shows a typically Swedish interior 
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or unfurnished, but an effort has 
been made in the furnished apart 
ments to influence the housing 
standard by setting a good example 


vith gay curtains, modern furniture, 
and pots of flowers A single room 


costs seven crowns (about 10s.) a 
week, and sharing a double room five 
and a half (about 7s.) Thus 


they are able to keep highly qualified 
workers with the concern The 
company has also. built school 
buildings and a large sports field 


and rightly so, that 
with a well contented staff better 
production—in both quality of work 
manship and output-—will and 
that they, too, will benefit by this type 
of industrial investment. And one ts 
left to speculate on the impact welfare 
of this order will have in Britain. 


Junex believes 


arise 





Canteen Survey 
Industrial 


ty Welfare 
vey of 


Society's sur 


canteen facts and figures for 
1956 is now In preparation Their last 
urvey was in 1954. Questionnaires have 


heen sent to over 300 industrial concerns 
to obtain as full a picture as possible of 
canteen facilities provided, together with 
their operating and prices. The 
numbers of employees to whom a canteen 
ervice is available, and the number of 
staff needed to provide the service, are 
amongst the facts the survey requires 
and a comprehensive menu ts included 
against which managers are 
their own particular tariff 


costs 


asked to set 


Other questions deal with new develop- 
ments in service or lay-out, and par- 
ticulars of canteen financial policy are 
requested with details of subsidy or loss 


over a specified three-month period 


The questionnaire should be returned 
to the IWS by October 31 The com 
plete survey will not contain the names of 
the companies included, but a compli 
mentary copy will be sent to all who take 
part 


“Noxious Weed” 


S the personnel manager of a large 
A concern, | am astonished at the 
number of people who are smoking 
cigarettes when they enter my office for 
interview 

Presumably they smoke to calm thet 
nerves in order to get the job The 


inevitable result is—they don't 


Perhaps people applying for jobs would 
worry less if someone told them before 
hand that the strain for the employer ts 
often every bit as great 

It is not pleasant having to tell someone 
he or she is not wanted. (Letter in London 


Evenine Standard.”’) 
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FORMICA for me! 


«* 
t 


FORMICA Laminates not only bring ium 


mediate treshne and charm to your table 
and counters and wall Belonging to thi 
day and hour they have terrif practical 


advantages as well 


If you are thinking of a modern bar, a 











modern restaurant, then think rious! 
FORMICA Laminat for all working 
face Remind yourself that a roRMI 
urface 18 not only attract! to th and 
to the istomet tas bor hard, clean a 
aowhisk ol a damy t pract ill if 
destructible, always looks new and tresh 
Iurn this over in your mind, and sce if 
you don’t say ‘ FORMICA for me ! 


Write to Thomas De La Rue & Co. Ltd 
Dept 633, 84-86 Revent Srreet, London W/ 
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another 
* absentee 
: ...another 
; cold! 


Gut down production losses due to 


Sain habarunis wabeben eoaien -----=-------4 

















y 7 | 1 
| Qe: | FREE POSTER? AND ! 
‘ > 4 | I 
: ee | 
START A CAMPAIGN TO ' When placing your order i 
! lease state the be ! 
ENCOURAGE YOUR PERSONNEL ;. 
TO TAKE H.L.0. CAPSULES NOW! | } 
CALMIC HALIBUT LIVER OIL CAPSULES 
contorm to the high standard of the Britis! [hese essential vitamins help to build up 
Pharmacoperia; cach capsule contains not and maintain a high bodily resistance to 
less than 4,500 international units Vitamin tho infections which attack the un 
‘A*and 450 international units Vitamin’ D prepared every winter 
PRICES: 
Up to 50,000 capsules 23 4 per 1,000 (1,2 for 50) 
50,000 and over 22 6 per 1,000 (1 1! for 50) 
100,060 and over 218 per 1,000 (11 for 50) 
Min, order 1,000 capsules. Carr. paid on order over £2. Packed in drums of 50 capsule 








CALMIC LIMITED, CREWE. |’ LONDON: - \/ W.1. Phone LANgham 8038-9 
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New Industrial Equipment 





EXECUTIVES’ 


HMeating 


ATTRACTIVE RELIABILITY 


ESIGNED technically 

they use, as well as 
the surroundings in which they will most 
usually be installed, the new Potterton 
400-1000 series of oil-fired boiler-burner 
units cater for the heating needs of small 
and medium sized factories. Burning 
both 35 and 200 seconds oil, the pressure 
jet burner is equipped with fully auto 
matic ignition and controls Ihe boiler 
cast-iron waterway 


for the fue 


stylistically 


{ 
I< 


consists ol sections 


which, when assembled, form a com 
bustion chamber with water-cooled base 
sides, back and top, the lower part ol 


which is lined with specially shaped fire 


bricks. An important feature 1s the 
extractor fan combined with a draught 
break 








and easy to 


Attractive in 
clean, the casing 1s of Formica laminated 


appearance 


plastic. Maintenance is relatively simple 
and the services of a fully-trained staff 
are available for the setting of burner: 
prior to initial lighting (PM. 1168.) 


ADAPTABLE AND HYGIENIC 


HE result of several years’ research 
ind experiment, the Warmex electric 
radiator comprises a strong and resilient 
structure combined with lightness and 
reliability. It can be suspended from the 


wall, or stand on the floor, and in narrow 


spaces its reversible feet can be splayed 
outwards, giving a projection of only 
two inches. Plugged into any suitabk 
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edempesneaieey tall 


ewe 





SURVEY 


TRIAL EQU 


OF AIDS TO 


Readers who wish to know the suppliers of any 


amunated plast 


INCREASED 





PRODUCTION 


of the products referred 


to in this section are asked to write to the Editor, quoting the reference 


the 
for 


number which appears at 


always glad to consider 


accompanied by an illustration suitable for reproduction 





ts advantages is the 

horter heating up period compared 
oil-filled and the totally 
enclosed long life element is self-regulating 


one ot 


power point 
much 


with radiators, 


owing to its negative resistance charac 
teristic It increase its electrical resist 
ince as the temperature rises, and it is 
impossible to overheat the radiator if 
properly ed and installed Ihe fact 
that no ol or other liquid 1s contained 
eliminates the obvious hazard of leakage 
and consequent damage to flexible con 
ductors and tallation Since it has a 
mooth, easil leaned urface, with no 
grills or other perforations for dust to 
ettle, it is especially ideal for surgeries 
clink ind any place where hygiene is an 


(PM/1169.) 


important tactor 


Floors 
DURABLE CARPETING 


hard 


N exceptionally wearing, sound 
ibsorbing, non ly 


flooring is avail 


ible for general purposes in industry 

Laid in the manner of linoleum, Vynoleum 
composed of k coating of P.V.¢ 

backed with felt, and has been designed 


to withstand pede trafhic 


three or 


trian more 


effectively than materials four 


times its thickne It is 


oft and warm 

to walk on, proof against the majority of 
hemicals, and requires the minimum of 
iintenance Supplied in rolls 51 inches 

wide, it in be ud on to any sound 
ibfloor. or a i nor hig irpet on wood 
ind concrete { (PM 1170.) 


EMULSION FOR TILES 
thousand ol quare 


A thermos 
thermopla 


yards of 


tiles are laid every 


week, there onstant demand for a 
polish suitable for this type of flooring 
Glint | i new emulsion polish which 

ects tl ‘ ind It cleans and 
PMEN 


end 
publication 


of the We 


preferably 


paragraph. are 


descriptions 
of new products 


pols he the floor in the ime proce 


ind aft ints 


floor has to 


burnishing is required 
The 
coat vive 
Maintenan 
hing-up or re-applying of 
required A sot 
used to nb out | 
illy black 
gently rubbing 
Oaked in the polis! 


urface is obtained 


cleaned and two only for 
first 
calls 


cout 


ipplication 
for tou 
when 
polisher in be 
marks, and 
can be 


olt cloth 


norm 


removed b 
“PM 117! 
Rioots 


SANDWICH INSULATION 


A COMPLI Tt ranye ot inmdw 
type insulated root and wall clidd 

is now available, which, together with the 
hollow and battened decking ilread 
offered by the manutacturer provic 
choice of isbesto cement insulated 
rootings and claddings to mec ily 
every need The indwich construct 





have been developed to add a high ae ‘ 
of thermal insulation to the quatith 
low cost, ease of fixing, durabilit if 
freedom from maintenance which alr 
make ashesto ‘ ent a near-ick t ! 
ing material 

When considerations of thermal t 
mission are paramount, the pertors 
of ordinar orrugated rooting in 
greatly improved ¢t i ind h 
struction tt if interiea vy layer 
insulating material bor th reasor 


special ribbed underlini heet has hee 
introduced to ombine with bot t! 
established torn of 6-incl heetins 
Standard Si ind Super S ( 
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the illustration) The underlining i 
standard lengths of 3 ft. 9 i 
5 in., in 6 in. im 
0.65 without 
the gla blanket 
complete indwich = fixed 
per 


sue in 
rement Insula 
lior value are 
1 0.1 with 
fded The 
weighs SHO Ib 
Other constructions in the range include 
Trou and Trofsec, Watford Tile ind 
Standard 3 in (PM /1172.) 


interleaving 
fibre 


square 


hin 
Corrugated 


Safety 
FOR QUICK OBSERVATION 
new 


AY entirely 
heimet has recently 


to imdustry Known as the Panorama 
Model 1 it incorporat everal pra 
including a flip front 
which allows quick observa 


desigt ol welding 


been introduced 


tical improvement 
gla holder 


tion of work without raising the helmet 
There is also a three-position, adjustable 
hin rest t rachet adjustable ishion 
headband which makes for instant fitting 
to all head size ind a free float r head 
year for perfect back balance 





Ihese new feature have been com 
bined with a moulded one-piece fibre 
hell to produce a helmet that ts light 


omfortable and proof against light leak 


ide flashes, et (PM 1173.) 


Welfare 


HYGIENIC TOWEL SERVICE 


th new mobile 7owelmaster unit | 

made from tubular steel and support 
up to four towel cabinets Although it 1 
easily moved about, the wheel ire 
equipped with a locking device which 


enables it to remain firm on sloping or 
uneven yround 

The Jowelmaster service 1s available for 
periods of one day to one month, and ts 


particularly valuable for exhibitions 


conterence and 
at which 
required for a 
supplied 
ind the 


ports meetings many 


i hygienic towel 


limited 


other functions 


Crvyvice 1s tine 


I he 


ilread fitted 


unit is with four towel 


padhocked etal 








ontainer at its base holds six reserve 
towel This means that there is clean 
dry towelling for at least 1,800 pairs of 
hand (PM/1174.) 


SPACE-SAVING CABINET 


M ANY works ambulance rooms and 
ingeries are very cramped for 
pace, and where this exists management 
Nil ted in a new surgical cabinet 


introduced by a 


be intere 
im 
ind ho pita 


manu 
facturing first aid requisite 
woodware 

Ihe S.699 cabinet ha 
d to combine a storage cupboard 


been specially 


ind dispensing table, thus saving con 
iderable floor space In addition, all 
dispensi requirements are immediately 
to hand Ihe fall front of the cabinet 


(size 3 ft. by 1 ft. 6 in.) has a Formica 
top forming an ideal dispensing table, and 
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a lock-up D.D.A. cupboard is built in 
behind. The top portion has sliding 
glass doors and the lower half, fitted with 
one shelf, is for the larger items such as 
winchesters Overall the cabinet 
measures 6 ft. by 3 ft. by 1 ft. 6 in., 
including a ‘S-inch inset black plinth 
This latter does not show shoe marks 
and dust does not collect underneath, in 
fact dust collecting ledges have been 
eliminated throughout. The construction 
is Of j-inch timber with a white enamel 


finish (PM 1175.) 


Efficiency Aids 
PORTABLE WELDING BENCH 


COMPLETELY equipped portable 

welding bench is now available, 
comprising a 3 ft. by 2 ft. bench with 
fitters and pipe vice mounted at one end, 
and oxygen and acetylene’ cylinders 
conveniently located at the other end 
The Dual welding trolley has been 
specially designed to provide ease of 
movement with the minimum of effort, 
and the complete assembly, forming a 
compact and mobile unit, is easy to 
handle, simple to erect, and indispensable 
for efficient site work in factory or on 
location The unit is manufactured from 
tubular steel with the bench top of steel 


plate. A locking device is provided to 
secure the bench when erected and the 
bottles are held in position by two 


adjustable steel straps each fitted with 
a tensioning device 





The trolley’s rubber tyred wheels 
facilitate movement from one location 
to another in one operation which 
eliminates ““walking about"’ time, and 


it can be sited on top of the job, and work 
“offered up”, thus doing away with 
operative’s wasted time 

For installation and maintenance jobs 
where several pairs are employed on the 
same site, wasted time from queueing can 
be avoided. It has been proved in 
practice that by equipping each pair with 
the Dual trolley, erection and installation 
time can be much as 


30 per cent (PM 1176.) 


reduced by as 
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fror the 1 k press on to the die being necessa on on le onl I 
handler, and c ersa The attach- saving flo pace (PM, 1178 
ment is contr é t an &8-inch crank 
ipplied either 1¢ { the machine ind MANOE UVRABLE DUMPER 
the cranking ( ent 1s transmitted SXOMBINING all the most ce hie 
through a ge ‘ to special conveyor ( feature 1 one dumper he Nin 
chains whicl the load to or from diesel dumper weighs 144 cwt With 
Ul edge ol g table, from which low louding hemht of if rhe 
Iw off with a bar and 

chat 

The dimenst { the standard tablk 

e34 hes w 32 inches long, and 





i d with capacities of 
ip to three vith a lift height of 





A practical aid in the kitchen is lng : it the particular 
this Duplex washing-up brush or 
Mounted on a polystyrene handle ” The cont nple to use and fool 
its detachable easy flow sponge is proof in operati ind the power unit 
backed by 8 rigid chisel shaped ncorporate tet devices including i 
scraper for removing hardened pressure relief which tlows off if 
food remains (PM/1177.) the operator att nts to lift an excessive 
load The onve chains are locked 
t all times ex when the crank 1s ; 
+ operated \ iided advantage of the bilit 
Handling ile hand that it facilitates the POSS€Sses great manoeuvrability owin, 
st ine ol ite tool nm racks ACCESS to ts small turning ra Mu or a 4 
PUSH-PULL LIFTER Other feature ire it if it < 
level, robust steel plate skip, Salist 


HE handling and transporting of 
heavy and awkwardly shaped dic 


Hypoid ikke with four tar diflerent 


two speed and reverse gear DOX with gate 


and tools from the toolroom to the pre and reverse lock-out The Petter 5-6 hy 
or moulding machine can be considerably diesel engine is adequately protected y 
simplified with the 7-P Tool and Die removable trom chassis (for major Ove 
handler This is a pedestrian controlled hauls) in | nute All control 
battery or A.C. mains powered lift truck simple to use and within reasy reach of t 
incorporating a special pull on/push off operator who is seated in the t 
attachment. This feature enables one fortable position to nimise fatigue 


operator to manipulate the dies and tool 


(PM/1179.) 





CAPACITY GAUGERS? NO! 
SKILLED WORKERS’? YES! 


GET THEM 
THROUGH THE 
CLASSIFIED 
COLUMNS 

OF THE 





WY 
Yj "Uy YY 
Ce ne Uj 
, Y Yy 
. : ‘ Yy Y G 
ag ee her las UY #4, , 
. re i - L 3 Acre W C2 Yj Wy Y, Y 
4 456. 4 458 ‘0. F MVM 0 VY 
Mancheste nt 323 Ext Nearly 4,000,000 skilled workers read the DAILY HERALD every day 
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re your CANTEEN 
floors - CASHIERS 


—for Hire 


dangerous? 3; 


Modern factories install: (\ 
Flexible non-slip p.v.c. flooring | =. 
Flexible non-slip p.v.c. stair covering = § ~\— 


Metal, wood, concrete stairs and floors can be made highly | 
non-slip and at the same time wear and chemical resistant | 
by the simple use of Altro P.V.C. safety products. These 
specialiséd materials have proved invaluable to such com- | 
panies as Fords, B.O.A.C., J. Lyons, Singers, 1.C.1 


Our Altro bulletin will give you full information. Please | 
ask us to send you a copy free of charge. Alternatively | 
one of our technical representatives will be pleased to call | 
on your Safety Officer or Works Engineer by appointment 


We have branches throughout the country 


Jewel-hard Altro abrasive incor 
porated throughout, flexible, 
ure PVC 





wear resisting, ¢ 









proof against acids, fats, oils or i/- tickets. 


and water and weather 


{ NONSLIP Multi-ticket machine issues a 
Altcro nonslip properties last card of 12 or 20 tickets to 
the long life of the products | the value of 2/-. 
with no dangerous grooves or | 
aut no ma projections to catch heels 
tal . 
rueans @ WAM | Single column machine 
ne IMPERVIOUS ) 
on issues Id., 2d., 3d., 6d. 
Altro nonslip products are | 
| 


DECORATIVE * Customer operated. 

Alitro P.V.C. materials are avail n is 

able in ten colours * Provides 24-hour service. 

EASY TO IN : 

ne wickegaeeny * Relieves staff of handling money. 
tr nonslip materials can be 

either stuck, screwed or bolted . e 

to metal, wood or concrete * Speeds service. 





No capital outlay. 


When on hire, free service. 


= " o Write to 
A ( D, Fiske te oun Qantiile iaieenanied HALL TELEPHONE ACCESSORIES LIMITED 
STAMP & POSTAL SERVICE DIVISION 


SAFETY TREADS | 
AND FLOORINGS | Dept. P.M. (2) 
| 
| 


THE ADAMITE COMPANY LIMITED | 25, NUTFORD PLACE, LONDON, W.1 
Head Office: 94-98 Petty France, London, S.W.| Abbey 5911 PADDINGTON 6251 
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Summary of Official Publications 


READERS’ GUIDE TO ACTS, STATUTORY ORDERS, NEW RULINGS 


GENERAL 
Choice of Careers, New Series No. 14. Plastering 
HMSO. 1 sd o. 70, Laundry and Dr 


HMSO. 1s. 34 Nx 1, The Mot 
H.M.S.O. 1s. 3d Published t the 


Cleaning 


Mechani 


Ministry of Labour and National Service 
Anaesthetic Explosions. Report f a Working 
Party, including Safety Code for Equipment and 
Installations. Published by the Ministr f 
Healt HM.S.O. 2s. 6d 

The New Industrial Revolutions I 
progress anc social change Reprinted fi 
United Nations Review, published by the United 
Nati Department of Publix Informat 


HMSO ! 


National Insurance (Industrial Injuries) Act, 1946 
Report of the Industrial Injuries Advisory Council 
on the rule x cerning assessment f disablement 
in cases involving damage to an organ whict i 
rn person, is one fa par Published 


I 4: 
Ministry f Pensions and National Insura 
HM.S.O. &d 


National Insurance Acts, 1946 to 1955. Cla for 
Unemployment Benefit Decisions f the ¢ 

relating to Subsidiary 
for part-time employment N 
S¢ M isconduct--unseemly beha i 
gz offence to fellow workers, N R(U)12/S¢ 
Published by the Ministry of Pensions and Nat 


missioner mcupal 








Insurance, 17.M.S.O. 4d. each 

Studies and Doc Readaptation and Re 
employment of Report on the t 
the United States by a team of trade u repre 
entatives from the cornimunit H1.M_S.O. %s. 6d 


Report of Court of Enquiry into the dispute between 
the Iron and Steel Trades Employers’ Association 
and the National Joint Trade Unions’ Craftsmen’s 
Iron and Steet Committee. Command Paper 984 
Published by the Ministry of Labour and N 
Service HM.S.O Is. 3d 


National Insurance (Industrial 
Benefit and Miscellaneous 


No. 1188. The 
Injuries) (Widows 


Provisions) Regulations, 1956. Dated Jul I 
1956, made by the Minister f Pension and 
National Insurance under Section 19 (3) (d) of the 
National Insurance (Industrial Injuries) A 
1946 (a) HMSO d Specific ndit 

for entitiement t death benent for widow 
ertain cases under pr wor ude t he 19S¢ 
Act Effective fr 4/8/S¢ 


No. 1226 The British Transport ( ommission 
(Compensation to Employees) (Amendment) Regula 
tions, 1956. Dated August 3, 1956, made by the 
Minister of Transport and ¢ 1 Avia he 

Section 28 of the Transport Act, 1953 (a). 1.MLS.O 


id Pr des that an employee in emy « 

which he under the Act, required t he 
treated as employed | the Wr h Transport 
( ion, shall be treated as emy ed t tl 
C ommussior for purposes { npensat 
Effective from 17/8/56 


No. 1242 The Pin, Hook and Eye, and Snap 
Wages Council (Great Britain) Wages 
Regulations (Amendment) Order 1956 Dated 
August 9, 1956, made by the Minister f Lat 
ind National Service under Section 10 of 





HMSO 


Wages Cou Act, 1945 (a) 
Increase tatutory 1 u remunerati f 
by pre j amending Order E fle 


24 8 5¢ 
No. 1279 The Boot and Floor Polish Wages 
Council (Great Brita ages Regulation (Amend 
ment) Order, 1956 Dated August 15, 195¢ j 
by the Minister of Labour iP 


der Section 10 f the 





and Na al Se ‘ 
Wages ( “il Act 


the statu 


1945 (a) Hi MS.O id Increase 
minima remuneration fixed by previous Ord 
Effective fr 31/8) S€ 


No. 1280 The Flax and Hemp Wages Council 
(Great Britain) Wages Regulation Order, 1956 
Dated August 15, 1956, made t the M ter 
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oer were 


INDUSTRY AND PERSONNEL 





Labou " N e under Sect 10 
the Wages ( \ 1945 HMSO 

( Ne t ‘ neta t 
, that fixed by previou 
Order ind ‘ ns relating to holida 

worker tained 
r 1 fle 11 RO Se 
No. 1309 The Retail Drapery, Outfitting and 


Footwear Trades Wages Cow (Great Britain) 








Wages Regulation Amenda ) Onder 1956 
Dated b ude by the Mi ter 
Lat iN rvwe under Sects 10 
f the Wages ¢ Act, 1945 (a) WMS O 
id Define nimur remunerats 
for gers and temporar 
I i ‘ 1 amends definition t 
ck I etr » 5/9/56 


INDUSTRIAL DISPUTES TRIBUNAI 





AWARDS 
No. 871 Rates of Wages of Workers employed in 
the Bobbin Making Industry Clam That 
wage te vale peratives be in 
ed S r I! that the working rules 
be arn Jed r an imeentive payment 
5 ‘ ites for pieceworkers 
Award: M { wages for higher skilled 
jult he reased by 6s. per 
k “ i reases for other 
ke ect : not established 
No, 872 Salary Scales of Head Office Clerical 
Staff employed by a Friendly Collecting Society in 
Manchester ( lain I proved salar cale 
f ale af! Award: Salar cate 
“ legree, cflective tr 
« d tollowt Ju 
No. 873 
No. 874 Remuneration of Workers employed 
in the Lighterage Industry in the Port of ndon 
Claim Tha ex r liflerential payment 
fe xist Irade Agres ents be reased by 
eentt Award Cla established ‘ 
rk ent but 1 other respect 
{ 4/7/56.) 
No. 875 Observance of Recognised Terms and 
Conditions of Employment by a Dentist in Edin 
burgh Claim I t emmy r hould bserve 
P and { t r laid down t the 
. j ( for the Craft {f Dental 
Te ‘ { rate pecified 
Industr 1) ‘ Award WN 107 
Award ( t ed, eflective fr September 
“ 4 f 
No. 876. Observance of Recognised Terms and 


Conditions of Employment by a Radio and Ele 
Apparatus Manufacturing Firm at Clacton 
Claim I er 


tron 


on-Sea hould obser 





as W 







and IRRITANTS at 
Sample Mask and details on request 


very little 


CHAPMAN & SMITH LTD. 


HOLDERS HILL CIRCUS, LONDON, N.W.7 


MENT 


The most 
hygienic and efficient 
method of protecting your 
workers from airborne DUSTS 
cost. 


AND AWARDS CONCERNING 


Award ( 


No 877 
Terms and Conditions of Employment by a Firw 


Observance of Certam Recognised 





of Organ Bu rs im London, Clam [hat 
( pa 1 ot ‘ j 

vit { r ‘ 
Award (Cla established, effective f M 
16, 19%¢ (2¢ ( 


No. 878 Rate for Normal Nightshift Work im 


the Woven Wire ltadustry in Scotland. Claim 
That all norma ghtshift work be paid at U 

f time and e-third Award Cla ‘ 
effective fr bey g of full pa < 
following Ju 6. 19%¢ ia¢ 6) 

No. 879. Rates of Wages of Certain Maintenance 
Workers Employed in the Wool Textile ladustr 
Claim: For a substant cane Wage 
rvechant « " ! fu Award 
W age f the ect ed 
increased t 1) < eck flect ! < 

f first full j ‘ ! wing Ju 

(27/7/56.) 


No. 880 Observance of Recognised Terms and 
Conditions of Employment by a Firm of Building 
and Civil Engineering Contractors at Lilanymynech 





ar Oswestry Clam: That th 
observe re r ed ter md 1 t 
t ppre Award Cla estat 
(1/8/56) 
No. S8&8I Observance of Specified Terms and 


Conditions of Employment by a Furniture Manu 


facturer at Ipswich, Suttotk Claim i 
empl ‘ t kd bone ‘ thre r od 
and fit fou " 
burnitur ! r N i \ 
and pa « « 
pa Award (la t he ( 
No. 882 Rates of Wages of Certain Worker 
Employed by a Firm of Alumimiwm Foil Mam 
facturers in Glasgow (lam | 
rease wages f ; j 
employee " came 
Award: tte c rat fult i 
cased | | eek fe 
proy ate . 
Avis me f 
No. 88S Observance of a peciftied Agreement 


Relatme to Annual Holida with Pay b Th 


Hlectrical Contracting Firm at Scunthorpe (lam 
That « er t ild ot rve ‘ ‘ 

d t rel t 
Award ( ‘ abl ed ; ( 
No. 884. Observance of Specified Term al 
(Conditions of Employme Relating to Annus 








i ays with Pay by a Particular Firm at Longtor 


Staffordshire Clam That 


@ HIGH QUALITY 
@ HYGIENIC 


ARS ps® osc 


Ol 
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IMPORTANT FOR ALL CONCERNED WITH THE SAFETY OF CANTEEN STAFF 














© provides full protection 
‘= for the operator 


With its new chute the Swallow Slicer is now the safest as well 
as the most efficient slicer in the world. The guard is designed 
to comply with the Factory Acts and prevents the operator from 
touching the blade while the machine is running. Other safety 
features incorporated in the Swallow Slicer are the knife guard 





wo , 


or give times convenient for a demonstration at your own canteen. 


covering the blade and an automatic switch which operates 
when the knife guard is unscrewed. Write now for full details 


SWIFT AND SWALLOW LTD., Head Office: AIRPORT WORKS, ROCHESTER, KENT. (CHATHAM 5404) 


TOP TWO 


Protect your workers FOR 

adequately from dust LARGE SCALE CATER 

and mist inhalation ING 
Light and comfortable 
Fit everybody per- 
fectly. Weight i oz 
Allow free breat 












/ 


ing, f ’ 
clear vision, use of ‘ ‘ ey) ,/ 
oggles, free speech yet ae Po 
he workers will wear te | f 
them whether watch- BAKING POWDER | Ae) 





ed or not Reduce | 
absenteeism. Do not 
cause perspiration or 
skin irritation. Always 
clean because pad is 
easily replaced 


j 
E 53 
For perfect baking results and ae f 
greater yield at 
lower cost. 





Have given satisfaction for over 25 years and are the standard by 
which other lightweight masks are judged —- 
, 
Send 3!3 for Mask and 6 refHis (Trial Sample) to / wn BORWICKS 
oF 





CUSTARD POWDER 


Blended to give excellent results 
with either liquid or 
dried milk 


MARTINDALE g 
PROTECTIVE MASK 


MARTINDALE ELECTRIC CO. LTD., 
41 Westmorland Road, London, N.W.9 GEORGE BORWICK & SONS LTD. 
also at 25 Elmmbank Street, Glasgow, C.2 42-44 Croydon Road, London, $.E.20 


and tt! Lower Clanbrissi!l Street, Dublin 
Telephone Sydenham 6044 
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Adviser Salary Scale (Claim tor Increase. Reter . ! ! b ! © ‘ 
ence I jeter € s difference ctwee 
< the ilar cale to be ay ed BRITISH PRODUCTIVITY COUNCH 
effect { N hy ‘ to the ‘ ‘ 
+; anal ae pe Pe ee Manchester Central Library. Work Stud 
rT imager e laundre Jey r E xhibitios LRCHEONT MANOR 
t B i's Laundr Adviser Award: Sa , ‘ 
ill be £1,625 « £75—£2,000 £5 BURTON MANOR " ! ! 
I / Weighting, effective fr Novemb« R i ‘ . ‘ 
; ; | f 
No. 2622 ( hiropodists, Dietitians, Occupational : ' ' . 
Therapists Phy siotherapists Radiographers . ace 
Remedial Gymnasts Speech Therapists Rates h b Justric a a 
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W cours Careers for Partners 
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Improvements in Working C onditions Reference I ‘ ¢ publi hed a vet interesting book 
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Girls in the John Lewis Partnershy 
Simply and explicit written it give 
details of training tacilitne pa ind 
prospect . na 
Specialised Postal Tuition —Taken at Home in Leisure f e Membership Examination cl Illustrated too 
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INSTITUTE OF PERSONNEL MANAGEMENT weet + Bil cee ppt: Pcedony 
‘ . — —_ ah, = working cna we Know nad higi 
respected | tw hat 
Als interesting, authoritative nNon-examinat stal tule } , 
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ceident sites, and hygiene and sanitation from the British Institute of Management 
Council Abolished sccide 
in the fish indu 8 Hill Street, London, W.1 
Ts Minister of Labour and National While the congress is planned to pro 
Service has made an Order abolishing ide an Opportunity for the exchange of ‘ 
he Chain Wages Council (Great Britain) ideas and inforn::tion on an international Health in Industry 
fhis wages council was the successor to scale, the accompanying exhibition will be 
NDI / oise, shift work and 
he trade board for the hand-made chain even more comp:chensive than in previous DUSTRIAL n 4 
mages health, training of industrial nurses 
rade, which was established under the cal During (he week it remains open 
sadaa ; and the needs of small factories are 
frade Boards Act of 1909, ata time when more than 360 exhibitors will provide a 
, ‘ = among the subjects to be discussed at the 
the workers were unorganised and wage display embracing every class ol 
> ; _ twelfth International Congress on Occu- 
vere low The board automatically machinery, plant, material and appliance 
. pational Health Sponsored by the 
hecame 4 wages council on the coming essential to put and local authorities “ 
Permanent International Committee on 
nto force of the Wages Councils Act the world over 
1086 tast an setting fone fhaen held Industrial Medicine, the congress will 
rt Mm) ie As } } a re 
on : . be held in Helsinki from July 1-6 next 
19y Employers and worker ire NOW 9 ‘ valle 
vell organised, and wages and conditions Manager’s International »« 
lated b oluntar iwreement An international technical exhibition 
ime revula 4 y \ ‘ y ' I i - 
a on Cteole end Athen Wie HE eleventh International Manage- will be organised in the congress building, 
" VOeCT Cc kk } ‘ i 4 Mm) mu 
fact : - , ti ns nd ti Chair ment Congress will be held next year and for the first time the Nicolo Castellino 
! ret Ssorcia ) ithe ic ld ! 
M k od Strik rs’ A sation in Paris from June 24 to 28, when delegates prize will be awarded at the congress 
cr ‘ 4 Cc " in” i 4) 
Af Itation with bot! will be addressed by world famous experts This award is worth 3,000,000 lire and is 
cr co uilation ad WOU i in i 
tt} "Mini ‘ id ' that tl in the field of management made for the most outstanding investi- 
tion tcl Uccice tha trie 
“ Ae - a cuties hit ri The ongress is a triennial event gation in the field of occupational 
{ ory Ware vul wim Hiner ) ri ‘ 
ey | M ~ lor : ! fed. and ponsored by the Comité International health by a research worker, under the 
Vie council! was no lonue WCE id ~ 
, likel , 1 ; todd in the fut de |Organisation Scientifique, the inter age of 35 and not the holder of a uni- 
A 0) y tO De needed ifh ( ulure 
a : ; : national body of which the British versity chair. Details of the competition 
Institute of Management ts the constituent can be obtained from the Directors of 
oof ’ member for the United Kingdom. Next the Nicolo Castellino Prize, The Uni- 
M Congress me 
unicipa £ year’s congre will be organised by the versity, Naples, Italy 
ITH the Queen a Patror the management institute of the host country In conjunction with the congress a 
Public Works and Municipal Ser the Comité National de Organisation competition is to be held to discover the 
ices Congress and Exhibition opens at Francatse, and the general themes will be best films on the subject of occupational 
Olympia, London, on November 12. In Concrete achievements of enterprises health. Accident prevention films do 
I 
the course of nine sessions, the congress ind other bodies in the field of scientific not qualify Particulars of this com- 
vhich will be opened by the Minister of management and Future prospects petition and of the congress are available 
Housing and Local Government, will in the light of technical and social develop from the Organising Committee, c/o 
over a wide field of interest, including the ment Iyéterveyslaitos, Haartmaninkatu 1, 
re-location of employment kidding further particulars may be obtained Helsinki- T6616, Finland 
| | 
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WASHING-UP 
in Canteen Kitchens 


MODERN canteens now handle all the 
washing up mechanically. The use of 
DAWSON DISHWASHING MACHINES 


effects great saving in time, labour costs and 





absence of breakages. Furthermore all 


he Dawson Dishwashing machines are made for all size 


crockery and cutlery washed by Dawson 


canteens, catering for up to 1,000 meals. Descriptive machines satishes the standards of hygiene 


literature will be sent on request. 


demanded to-day. 


‘DELUGE’ DAWSON BROS. LTD 


Dawson DEPT. P.M 406 RODING LANE SOUTH 
DISI 1WASI {ERS WOODFORD GREEN - ESSEX - Tel. Wanstead 7777 (4 lines) 
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PERSONNEL MANAGEMENT & INDUSTRIAL EQUIPMENT 


The well-known BLUE BIRD 
manually operated SWEEPER 


is now available with motorised 
or electric vacuum attachment 














| Se a ae 
y c ted ‘ 
be iw “a 
A able w 80 < 5. Pe 
. ' zor ' ‘ 
ge on 65 f 
ga 2 f 
z als ava bi f 
DESIGNED AND MANUFACTURED BY 
>. 7 , 
Cimer-Fraset Juson Ltd 
Cray Avenue * Orpington - Kent + England 
THE, BECAUSE 
ummm —— Safety Automatic Incinerator 
n te it is manufactured by the first 
pres \o \ and leading Sanitary Incinerator 
simP ry? Specialists in the World 
By tn r 
\ever r aut —_ It is guaranteed for one year and 
a z yea : 
of : \ ciner@ ary backed by a full service orga 
cary sanité . 
San destroys @ zation 
a\\ »sSiNE?” 
matic ! urgic! are _ It is simple and cheap to install 
»\S, 
rows etc e\- It is the only incinerator incorpor 
yment> yital We tine our . d saf devic 
doc and ating our patente safety device 
et major bliems 
\t solv . curity ro te it is approved by The Royal 
re an aed es institY Institute of Public Healrl and 
fa C jes offict ‘ Hygiene 
oo 
m etc _ it is regularly supplied t ind 
Lions approved by all H.M. Government 
today Departments Local dministra 
o ? one fiet of tions and Educational Authorities 
rite str rated leo Hospita Management (on 
for illu tration: mittees General Industry 
demon* 
ECONOMICAL FOOLPROOF 
SANIGUARD APPLIANCES LIMITED | evrcienr © inorsrensaoce 
62, LONDON WALL, LONDON, E.C.2 - 





Qelephore: NATIONAL 888! 8882 suite Meracs’ 
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When it’s time 
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for all good men wit 


to come to the party... BENNETTS 
QUALITY GLOVES AND APRONS 


| | H.G. BENNETT ¢ CO. 
LIVERPOOL 23. 


CAeEaAT CROSBY 93 8986/7 


“Wandsworth incinerator 


At last—an efficient elec- 


JA 


J / 
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IT’S TIME TO 


trical incinerator for the 
UN STACK THE LAMS TAK! — mage eo 


flue required. The outer 

case does not get hot. 
LAMSTAK is Stacking furniture No special wiring; any 
5 amp. 3-pin outlet will 
of moulded laminated wood pracel serve. Internal fan abso 
omtortable, immensely strong and lutely prevents emission 
of fumes, smoke or 





handle. Both the LAMSTAK cha 
smell, even when hatch 


in also be supplied upholstered in furt is open Combustion 
mber of refractor 

fabric, and the matching stackab chamber o ww 
brick Automatic 

dining table is available in two timing Details avail- 


ind 10°. 4 LAMSTAK is the fur able for installation of 
more than one machine 
niture you ll be glad you ordered 

to a common flue 


For Wall mounting, also 





it / bre i 
i (tL S.A. furniture / Pedestal type for floor 
/ wi 4 ply Associati / mounting 
bisa Worl Stevenage, H 
/ § : S00 FE savia Guaranteed for 12 months 
J arti ‘ 
H Ca Ad Lanark y Send for full particulars 


to: Dept/C.R. 
Lams te M li THE WANDSWORTH ELECTRICAL MFG. CO. LTD. 
SPECIALISTS IN STACKABLE FURNITURE Albert Drive, Sheerwater, Woking oat 1 : 


Phone: Woking 3506 (P.B.Ex.) "Grams Curre 


tak’ Regd, | 


£ 
ond 


ideeiieeailinaiaieees 136 Cromwell Road, Kensington, $.W.7 90 Vittoria Street, Birmingham | 
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**COMPREHENSIVE PENSIONS... 
AN INDISPENSABLE PART OF INDUSTRIAL WELFARE” 


The Director, Fournal of the Institute of Directors, November 1954 


We have studied the subject of insured pensions from all angles — legal, 
economic, and above all psychological. Our recommendations, and our ser- 
vices in running a scheme, are at your disposal free of charge. We can 


make a complex subject very simple. Let us advise you. 


SUPERANNUATION ADVISORY SERVICES Ltd. 


Il SOUTHAMPTON ROW, LONDON, W.C.1._ Telephone: CHAncery $226'7/8'9 


Why not write for 

further information PLEASE SEND DETAILS OF YOUR ADVISORY SERVICE 
Post th coupon 

today | detats, OMPANY 

ond give the matter 

vour fui ri lera ADDRE 

tion 


[BLICK] 


WATCHMAN’S CLOCK 


PLEASE MARK FOR THE ATTENTION OF 








Phone or write fo " 


Ic 
} 


INDUSTRIAL FLOORING 


v | 
Estimates glad 


can be relied upor 


YOUR WATCHMAN IS YOUR SECURITY 
The BLICK ovid 


syster if vides 


the VEITCHI Company 


hiltern Work ev RB 
le Stamford H s42% 


BLICK TIME RECORDERS LTD scypaiee eee 
Vine Yard, 99, Aldersgate Street, E.C./ . 

MONarch 6256 
“T 


























FOR 


YOUR STAFF 
if WASHING 


#2) FACILITIES 

® ECONOMIC! 
—— @ HYGIENIC! 
(in A CLASS OF ITS own ) @ ANTISEPTIC! 











PERFUMED OR UNPERFUMED 
HIGH QUALITY LOW COST 


Write for samples and full particulars t 


W.M. DELF (Liverrool) Ltd. 


DELCO WORKS  -« RICE LANE . LIVERPOOL, 9 








Keep aT 
plumbing clear -*«! / 


One blocked waste pipe may 
cost you anything from £10 to 
over £100 for excavation or 
dismantling. A ‘*Sani-Snake”’ 


© aD 
RB will cost you £10 or lessand will 
=, eliminate the necessity for such 
. costly work. Avery large num- 
ee, — 


ber of famous manufacturing 
firms and departmental stores 
REMOVED by the *Sani-Snake"’ are daily using the ‘’Sani-Snake."’ 
after all attempts by The equipment reduces the 
other means had failed clearance of pipes to the simple 
job of turning a handle. Any 
member of the maintenance 
staff can use it. There is work 


enw’ for a **Sani-Snake"’ wherever 
ws; al anak pipes are in use 
neo Write for free explanatory 
ane” od oor illustrated folder and price list 
rieeros ail? 
a Cer" Licensee and Manufacturer 
i eee 


— CHARLES C. GREY 


20-21 TOTTENHAM MEWS 
og TOTTENHAM ST., 
ee ae LONDON, W.I. 


Telephone MUSeum 714 








Automatic 


SANITARY 
TOWEL 
MACHINES 


ESSENTIAL WELFARE 
EQUIPMENT 
in every modern FACTORY, 
OFFICE BUILDING 
LAUNDRY, etc. 


where women are € mployed 


The machine illustrated dispenses 
the Dr. White's well known 
brand of cotton-wool towel, indi 
vidually packed in cartons. We 
can give immediate delivery of 
both the machine and towels 
Machine finished in white, green, 
ream. or french polished 


Other makes available 


The mechanism allows for eaty 
idjustment to a selling price of 
2d., 3d. or 4d 





DW FS 18 €7 10s. 0d 
Full particulars from 


THE SIMPLAMATIC MACHINE CO.. LTD. 


iation with Lambart & Smyth Ltd.) 
40 Sloane Street, London, $.W.1!. Tel. Sloane 7629 











for Everybody 


in P.V.C., Rubberised 
Canvas, Basil and 
Chrome Leathers, Mole 
cloth, Rubber, Neo 
prene, Drill and Canvas, 
etc. 


Manufactured by 
WALLACH BROS. LTD. 


49, TABERNACLE ST., 
LONDON, E.C.2 





Members of the Royal Society 
for the Prevention of Accidents 


Specialists in Industrial Safety since 1888 











“Wheelers of Plaistow ” 


specialists in the 


manufacture of 


OVERALLS 
for 
MEN 


and 


WOMEN 


in every Trade 


The *° DIGNIFIES 
H. WHEELER & CO. LTD. 


Overall Clothing Manufacturers 


107 LONDON RD., PLAISTOW, E.13 
Telephone : GRAngewood 407! 











( 
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Accur ately Jesigne j y € 
from highest qua . 
4 ) es lity new 
: ay AJ z ju y 
Ys "lal [i are ideal for ill sports clut 
le Lx 
ew) ea) ') erect these bu dings are 
~ : > 


FREE DELIVERY WITHIN A 
200 MILE RADIUS 


* Send for catalogue and 
price list—or ask our 
= representative to 


“1, call 


‘ Sectional BUILDING® 


H. Peel Ltd., Dept. PM 
Mearciough Works, Wakefield Road 
Sewerby Bridge, Yorkshire 


elephone 









How valuable are 
your workers? 





TyvproD 
INDUSTRIAL MATS 









YPR yD non slip Mats increase safety and reduce 


cand . 
Zz fatigue 


prove hygiene and working conditions 


Hardwearing and resilient. Guaranteed for 10 years 


Available in standard sizes or special sizes and shapes 


de t order 
ractors to the Ministry of Works, Ministry of 


British Transport Commission, ete 


be pleased to answer any queries or to quote 


pplicatior Please refer to Dept. PM 


TYRE PRODUCTS LTD 303 HARROW ROAD, WEMBLEY, MIDDLESEX 
Telephone: Wembley 9555 








2, The Perfect Pavilion — 
Ala lig IE epi tnd emer ree BE c 








MODERN AIDS 
TO MODERN BUSINESS 
by the “SILKTEX” 


Process 
ng Viet ly stry ards Pers sl Moye 
ed with the operation of { display shops, kitchens 


Ministry of Labour. Pract hints soens, ath 


hwo 


( 
, 

/ 
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® PLASTIC @® SEALED EDGE ® DURABLE 


® WATERPROOF ® LARGE CLEAR TYPE 
® CONVENIENT SIZE 
Write today for sample and prices 


MALCOLM CAMPBELL (Plastics) LID. 


5 GREAT JAMES STREET, W.C.! 
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CLASSIFIED ADVERTISEMENTS 


SANITARY TOWEL | SITUATION WANTED MORTGAGE & PENSION SCHEMES 


STAFF HOUSING, 100 per cent 
mortgages, house purchase deposit 


e ° rOP-GRADE CATERING 
en in ac i nes EXECUTIVE specialising in allocations to Business and Industry 
fustrial welfare and feeding, (up to £100,000 per company), 


Sickness and Pension schemes 


Peter's 





ble for lucrative appoint 


Business and Factory Insurance 




















ent with rgani7ation requiring | 
€s put on a satisfactory Private —_— or wayne, 95 ” 
ee j } » cent o valuations advance 
es : ‘ cal ba Reply Bo B 1 = WwW 
‘ vantag aan Desseneel tinea AKER'S, 21 Cairo Street, Warring- 
ide = | these ad ent & Industrial Equipment ton Tel 3766/7 
"9 + Water Road, S.E.1 
prov ) | EMPLOYMENT AGENCY 
peat] AVIAN APPTS. AGENCY. All 
a A echar that can be PARTY OUTINGS = + Lf B... to 
mecnanism ’ af 2 mane wpe}4re 0 
‘ ; Bringing a works party to Blackpool? tenham Ct. Rd., W.1. EUSton 8406 
adjusted to operate on any Then please write for specimen 
menus to The Manager, Carlton & CHRISTMAS TURKEYS 
number of coins Central Cafés, Foxhall Road, Black- 
pool Seating for 350 Open TURKEYS FOR CHRISTMAS 
Sundays. Central to all amusements agen : Fs < 47, . nope ~ 
@ Achoice of brands soluble Special terms for mid-week parties ORDE R ‘NOW wy D . ‘Huki ‘ 
and non-soluble Haflenden Farm, Tenterden, Ke 
BOILER SUITS (Telephone: Biddenden 204) 
PART WORN BOITLERSUTTS FOR 
@ An assurance of unlimited SALI All in good condition and PARTY NOVELTIES 
table for dirt r heavy work XMAS PARTY ORGANISERS 
supply Mixed ‘ ni quantities of not Send for Wholesale Catalogue Toy 
ess tha 0 at r 7? /6each. Boiler Novelt Fund Raiser Sport 
t Replacement Service, 98, Hawk Trophie Swinnertons Lid Tas 
1 Road, Paiste tarra Street, Walsall 








Particulars from : a - 
Rate: 3/- per line, minimum 6/-; average 24 letters per line, 


AUTOMATIC MACHINES box numbers to be paid for as 2 lines. Display panels: 


£1/15/- per single column inch: Advertisement Manager, 


L'mireD 
1 iii tees PERSONNEL MANAGEMENT & INDUSTRIAL 
Pes 4 ' w rf EQUIPMENT, Mercury House, 109/119 Waterloo Road, 
% aay aah London, S.E.1.  Tel.: WATerloo 3388. 








To | 
Worried remind you... 
abo Ut enc cy tear oe Piha ome 


get in touch with the Officers’ Association 
. 
This organisation is an Employment 
ed if] Bureau, and it has on its books much 
e 

promising material if the Officers 

Association introduces a man, you may 
be sure that he is a candidate of complete 


integrity, potentially suited for that par 





ticular job, and well worth interviewing 

Next time you have any vacancy what 

soever, why not first try the Officers 

conmsaestit YAR Association ? Ring them at Abbey 2556 

or write to Dept. P.3, The Officers 

Association, Windsor House, Victoria 
Street, London, S.W.1. 





DEPT. 8539, YORK WORKS, BROWNING ST.. LONDON, $ £.17 RODney 3835 
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Important Amenity 


Fricuon between employees and confusion at going-hom« 
time may be avoided by providing separate receptacles for 
clothes and personal belongings. Such provision is also 
important in the interest of hygiene. ‘Harco’ Clothe 

Lockers provide the answer They are made in sheet 
metal or wirework, in nests of up to five in one unit, with 
hort or full-length compartments as required 

Steel lockers are fitted with 6-lever locks which can diffes 
up to 1,600; wirework lockers carry hasps and fastener 

for padlock Height of both types is 72 


‘HARCO’ 
CLOTHES LOCKERS 













IN WIREWORK OR SHEET METAIL 
| i ish ri PALIT 900 and PMT 879 
G. A. HARVEY & CO. (LONDON) LTD 

Woolwich Road, London, $.E.7 GREenwich 3232 (22 lines) 





























@ OIL RESISTING 
@ HEAT AND ACID RESISTING 
@ EXCLUSIVE NON-SLIP PATTERN 
® MONTHS OF EXTRA WEAR 
w) F 
& Ca Oy, 
s 7m % 
* git. 
lb Gh i { 
WO AWA So 
FOR EVERY INDUSTRIAL USE 
PER NNEL MANAGEMENT & IN TRIAL EQUIF 
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After a quiet weekend's golf, going back to work midst the noise of an office 
or factory is an unpleasant prospect. The trouble really is ofher peopl: 
noises. They merge with the sounds vou want to hear, creating an unsu 
pected strain. Noise can be defeated once and for all—by Cullum, Britain 


most experienced acoustic engineers. They'll restore the balance of sound 


a comfortable working level. Call in Cullum immediately. 


Sound control by 


THE ACOUSTIC CONSULTANTS AND CONTRACTORS 


Concessionnaires for ACOUSTI-CELOTEX 
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